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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

. T.S ENG NEERI NG COLLECGE

Name of the head of the Institution

Dr. SANJAY YADAV

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202331000
Mobile no. 9990161722

Registered Email

dir.engg@ts.edu.in

Alternate Email

dean. acada. engg@ts. edu.in

Address Pl ot No. 46, Know edge Park - I11
City/Town Greater Noida

State/UT Uttar pradesh

Pincode 201308

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Ashish CGupta

Phone no/Alternate Phone no.

01202331000

Mobile no.

9891763440

Registered Email

i qac_engg@ts. edu.in

Alternate Email

dean. acada. engg@ts. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. itsengg. edu.in/naac-
aqar #2017-18

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww\. itsengg. edu.in/naac-
acadeni c- cal endar #2018- 19

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 B 2. 65 2015 14- Sep- 2014 13- Sep- 2020

6. Date of Establishment of IQAC

03-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One-day Workshop on

I nnovati ve Techni ques of
Teachi ng i n Engi neering
Educat i on

13-Cct-2018 52



https://www.itsengg.edu.in/naac-aqar#2017-18
https://www.itsengg.edu.in/naac-aqar#2017-18
https://www.itsengg.edu.in/naac-academic-calendar#2018-19
https://www.itsengg.edu.in/naac-academic-calendar#2018-19

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

NewGen | EDC I TS Newgen | EDC EDI | 2019 6000000
Engi neeri ng 365
Col | ege

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Devel opnent of roadnmap, action plan and nonitoring nechanismfor all the
pr ogr anmes

Moni toring of the teaching, |earning and eval uati on processes

Conducti on of technical conferences/sem nars/workshops/ guest |ectures

Pronmotion of inter institute conpetitive events to widen the horizon of |earning

opportunities

Di scussi on of previously proposed activities and their outcones

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4108_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4108_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4108_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4108_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4108_Contribution.xlsx

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Al'l non-PhD faculty nmenbers nust start
the process of getting registered
t hensel ves for PhD program

Sone of the faculty nenbers get

thensel ves regi stered for Ph. D.
programe and sone of them successfully
defended their final Ph. D. defense

Provi de continuous counsel ling and
gui dance to the students to inprove the
quality of the teaching process

Ment or ward system i npl emented al ong
with the academ c coordi nators
i mprovi ng students performance

Encouragi ng students to excel in
various sports and cultural events
internally and externally

Represented National Level as well

State Level

as

Provi sion for conduction of nore
classes on aptitude, soft skills and
personality devel opnent

More than 80% students pl aced

Motivating teachers to participate in
refresher courses, semnars and
wor kshops

| mproved teaching | earning process

Up—gradation of existing conputers in
| aboratories with higher configuration
and necessary software

Hel ps students in | earning new
t echnol ogi es

More nunber of students shuol d get
enrolled in NPTEL courses

Hel ps students in | earning new subjects
beyond their curricul um

To conduct
Sem nar s/ Wr kshops/ FDPs/ Guest
Lecture/lndustrial Visits

Conf erences, Sem nar, Wrkshops,
I ndustrial and Educational Visits
conduct ed by various departnents

FDPs,

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverni ng Board 29- Sep- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4108_Quality.xls

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institutew se informati on exchange
anong the staff and faculty nmenbers,
students, academ c and nonacademi c

adm nistration is being acconplished

t hrough intranet comruni cation

consi sting of internal group nai
assigned to all the faculty and staff
menbers. Al so, various batches of
students of each program are being
assigned individual as well as group
mail id and a conmon group mail id of
all the students of the coll ege.
Further, some portion of the academc
adm ni stration such as student’s
attendance, |esson plan, class tine
table, faculty individual tinme table,
assignnents, internal assessnents,
Academ ¢ Daily Report (ADR) and
Academ ¢ Weekly Report (AWR) are
archived through File Transfer Protocol
(FTP) on internet. i CLOUD EM5S ERP
system powered by C oud Next Vision
Pvt. Ltd. is inplenmented in the
institute to nonitor academc daily
activities of the students. The ERP is
having SM5 and email integration and
provi des foll owi ng advantages as |isted
below. ¢ An integrated systemthat
operates in (next to) real tine,

wi t hout relying on periodic updates. -«
A common dat abase that supports al
applications. ¢ A consistent |ook and
feel throughout each nodule. ¢ Absolute
control on Institute processes through
100 automation. ¢ Eenabled to
facilitate Informati on access for
Students, Teachers, Managenent. ¢ 24X7
availability, anytinme — anywhere. -

I mproved Comuni cati on anong, Students,
Teachers, Staff, and Adm ni strati on.
Fol | owi ng nodul es are currently
operational Student Information
Managerment: All the details pertaining
to student’s qualification and personal
i nformation can be readily upl oaded
along with all the supporting docunents
at the tinme of admi ssion. Also, the
current academ c status can be viewed
any time if required. Student

At t endance Managenent System Daily,
weekly and fortnightly attendance of
each individual student can be easily
managed and nonitored through Student
AVS. Al so, directly SMS can be
delivered to student as well his/her
parents if he/she is absent on a
particul ar day. Academnm c Managenent:




Syl I abus Integration, Student G ouping,
Time Slot Setting, Goup w se subject
Mappi ng, Subject w se mapping, Tine
Tabl e Setup, Faculty wise tine table
setup, Course Wse Tine Table. Student
Exam nation: Subject w se Max marks
setting, Faculty perm ssion for nmarks
entry, Exam nation Schema. Online
Dashboard for Students: Unique ID for
all students, Notice/ GCircular,

Academ ¢ Cal endar, Mbdul e/ Subj ect
Details (with sessions/ topic), Mdule/
Subj ect wi se assignment, Sanple
Question, My Attendance, Faculty
Feedback. Online Dashboard for Faculty
Menbers/ HOD: Unique ID for all

Facul ty/ HOD, Mbdul e Managenent .

Academ c Cal endar, Upl oad Subject
Details (with session plan),
Presentation, Sanple Question, Subject
wi se attendance/lnternal Marks

upl oadi ng. Onli ne Dashboard for
Managenent/Admin (MS): Student MS,
Student Attendance, Academ c
Managenent, Student Exam nation Al umi :
Al ummi Regi stration, Al umi Perm ssion,
Al ummi Login, Alummi Dashboard, Al umi
Data Search, Alumi Profile G oup Enail
Facility. Library Managenent System
New Book/Item Entry Form Item
Managenent, |tem Bi nder, Book data
verification, Fine Setting, Book

| ssue/ Return, OPAC Search, Library
Report |ike Author Wse, Subject Wse,
Overdue Books, Shelf Wse, etc.,

Cat al ogue of books with | SBN, Author,
Title, Publisher, Nunber of copies of a
particul ar book, and any other

cust om zabl e i nformation.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Academi c progranms offered are B. Tech. and MBA. All these prograns are
affiliated to Dr. APJ Abdul Kal am Technical University, Lucknow. All the
prograns of the Institute strictly adhere to the syllabus designed by AKTU,
Lucknow. As an affiliated Institution, we are not authorized to nodify the
syl | abus; we can adopt the curricul um overvi ew provi ded by the AKTU, Lucknow.
The requirement of subject w se teaching hours and course content is fulfilled
as per guidelines. The tinme table and teaching schedul es are prepared
accordingly. Follow ng records are maintained by respective subject faculty:
topi cs covered date-w se, student attendance and internal assessnent narKks.
Students maintain practical files and continuous assessnent is being done for




i nternal exam nations.
in industry as well
externally. Internal
class test.

t hree | nternal
year. Al so, internal

exam nati on, external

each experinment perforned by a student.
by director to track the syllabus coverage,
Acadenic activities namely CGuest |ecture,
visits and the internship programare being held regularly for all the students
in Centre of Excellence set up at the Institute. The
student is done both internally as well as
assessnent conprises of three conponents viz. student
attendance, teachers assessnent (which includes assignnents and qui zzes) and
Each conponent carries respective wei ghtage defined as per the
ordi nance of AKTU, Lucknow. Marks of class test are being assessed through
Exam nati ons conducted in a senester
assessnents of al
conducting the interna

conpl ete assessnent of an individual

practi cal
practi cal

as practi cal

exam nation and vi va-voce.

assessnent is being done by the University through end senester exam nation
conducted both for theory as well subj ects. For all
faculty nenbers (fromdifferent colleges) are being

nom nated by the University to conduct the exam nation of the students.

Mont hly faculty neetings are conduct ed
attendance and performance in

| ndustri al

of a particular acadenic
subj ects are being done by

Ext er nal

the practi cal

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of Duration

Introduction

Focus on employ Skill
ability/entreprene

Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech CE 02/ 07/ 2018
BTech CSE 02/ 07/ 2018
BTech VE 02/ 07/ 2018
BTech EEE 02/ 07/ 2018
BTech ECE 02/ 07/ 2018

VBA 02/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Comput er Sci ence and 23/ 07/ 2018

Engi neeri ng
BTech Cvil Engineering 23/ 07/ 2018
BTech El ectrical and 23/ 07/ 2018
El ectroni cs Engi neeri ng
BTech El ectroni cs and 23/ 07/ 2018
Conmruni cat i on Engi neeri ng
BTech Mechani cal Engi neering 23/ 07/ 2018
VBA 23/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4108_Program_introduced_1598004952.xlsx

Certificate Diploma Course

Number of Students 50 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PDP 23/ 07/ 2018 600
Soft Skills 20/ 08/ 2018 355
Aptitude 27/ 08/ 2018 225
Technical Skills 10/ 01/ 2019 40
Roboti cs Wir kshop 12/ 02/ 2019 40
| O Machi ne Lerning 18/ 03/ 2019 120
CAD Tr ai ni ng 16/ 04/ 2019 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BTech CSE 179
BTech CE 59
BTech EEE 21
BTech ECE 56
BTech ME 78

VBA 59

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has a systematic process of collecting feedback from students. The
feedback is collected online and generated through ERP. Every student is
required to log into their account and answer five questions related to the
performance of the teachers. Once the feedback is collected, it is analyzed by
the Dean (Academ c Administration) Ofice. There is an internal body in the
institute “Internal Quality Assurance Cell”, which works closely with the
feedback report produced by the Dean-AA O fice. Then, this conmttee conmes up
with the unique nmethod of inplenenting the insights for the overall devel opnent
of the institution. Al the insights are then collected, conpiled and then
distributed to the respective departnents and then suitable action is taken by



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4108_Value_added_courses_1598005246.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4108_Projects_undertaken_1584172811.xlsx

the head of departnments. QUESTI ONS FOR FEEDBACK S. No. Questions 1 Does the

| ecture start in time? 2 Is the lecture material well presented? 3 Presentation
and Conmuni cation Skills of Teacher 4 Is the course progressing as per the

| esson plan? 5 Does the teacher answer your queries?

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mast er of 60 74 59
Busi ness
Adm ni stration
BTech Conput er 180 248 189
Sci ence and
Engi neeri ng
BTech Mechani cal 180 94 70
Engi neeri ng
BTech El ectroni cs and 60 84 62
Communi cati on
Engi neeri ng
BTech El ectrical and 60 37 26
El ectronics
Engi neeri ng
BTech Civil 60 54 32
Engi neering
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1543 105 126 ] 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
135 135 812 41 1 4

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has an internal mentoring system where-in the faculty acts as a link between the students and the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4108_Demand_ratio_1584098175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4108_ict_tools_1584188370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4108_e_resource_1583314787.xlsx

institution. Each class has two mentors and the students are almost equally divided amongst them. The college
offers a highly-efficient mentoring system through which a group of 25-30 students are assigned to an individual
faculty member at the commencement of the program. Mentors meet their students and guide them with their
studies and extra-curricular activities and provide advice related to career guidance and personal problems. They
also coordinate with the parents regarding the progress of the students. Mentors communicate with fellow faculty
members and promote mentees at the time of difficulty to help them develop further in their areas of interest.
They also give a detailed report of the mentoring system to the Head of the Department and Institute from time to
time. There is an open hour given in the time-table where-in mentees can meet their mentors and seek their
advice. The department arranges extra classes/remedial classes especially for the lateral entry students and the
identified weak students. The department also arranges many workshops under various student chapters for the
same purpose. Also the result of internal examinations as well as semester examination are duly analysed by
respective faculty members and actions are initiated by the head of the departments. The department arranges
parent teachers meeting at least once a semester for lower performing weak students to motivate them. The
institute has well-developed English language lab where students can listen to tapes and use workbooks to
improve their English, particularly spoken English in which they are weakest. Additionally extra classes like
‘group discussion’, ‘personality development’, ‘seminar’, ‘soft-skill training classes’, are incorporated in
regular class routines of various semesters even if those are not part of standard course curriculum keeping in
mind about the weak students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1648 135 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

135 135 29 27 26

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year

end examination

end/ year- end
examination

BTech 31 2nd Year 12/ 05/ 2019 12/ 07/ 2019
BTech 31 1st Year 12/ 05/ 2019 15/ 07/ 2019
BTech 10 4t h Year 12/ 05/ 2019 01/ 07/ 2019
BTech 10 3rd Year 12/ 05/ 2019 05/ 07/ 2019
BTech 10 2nd Year 12/ 05/ 2019 12/ 07/ 2019
BTech 10 1st Year 12/ 05/ 2019 15/ 07/ 2019
BTech 00 4t h Year 12/ 05/ 2019 01/ 07/ 2019




BTech 00 3rd Year 12/ 05/ 2019 05/ 07/ 2019

BTech 00 2nd Year 12/ 05/ 2019 12/ 07/ 2019
BTech 00 1st Year 12/ 05/ 2019 15/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Perf ormance Assessnent is an integral part of teaching and | earning process. As
a part of sound educational strategy, the institution is planning to adopt
Centralized Continuous Internal Evaluation (CIE) Systemto assess al
Orientation on Evaluation Process and also it is ensured that the students are
aware of the evaluation process. Resources and practices followed at Institute
| evel to ensure student centric |earning and i ndependent |earning are as
follows: 1) Classroons: Al C ass roonms are equi pped with LCD Projection
Systens, LCD Screens, USB ports for Laptop connectivity, Audio Systens (in
Sem nar Roons of each Departnent) and Wiite Board. These facilities enhance
| ecture delivery and effective communication. 2) In all departnents, faculty
rooms are equi pped with desktop conputers, Laptops and all necessary resources
such as W-Fi connectivity which is available free of cost throughout the
canpus. 3) Access to |large nunber of online technical journals such as
Springer, J-CGate, etc., to enhance the | evel of understanding. Availability of
| arge nunber of text books, Reference books, Technical journals, Technica
magazi nes etc. Central conputing, LAN facilities, e-Library facilities help
teachers and students in teaching | earning process. 4) Mninumteaching |oad as
per the University curriculumis planned and inparted for every subject per
senmester which is regularly nonitored by Heads of each departnent. Lecture
notes, Quizzes, Tutorial and Assignnment sheets are distributed and di scussed
after each unit is covered in the class. 5) Faculty’'s performance is closely
noni tored by respective HODs and | QAC t hrough periodic audit and feedback
system 6) Acadeni a-Industry Col | aboration with various industries has hel ped in
the establishment of various Centers of excellence. This encourages the faculty
menbers to devel op new experinments beyond syllabus. 7) Pronotion of techno-
cul tural environnment through various Departnental societies run by student
ment ors under the guidance of faculty menbers n) Students do projects in group
under the guidance of a teacher. 8) Industrial visit and regular guest |ectures
by em nent experts fromindustry and acadenia are organi zed for the students so
that they can interact with the people in the field and know the practica
utilization of their know edge.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar prepared and adhered for conduct of Exam nation and ot her
rel ated matters Acadenic cal endars are systens by which you define the | andmark
dates that drive nmuch of the day-to-day business at the academ c institution
the academ c cal endar of the institution is prepared based on the Academ c
cal endar of the University released for the conplete year for both Gdd and Even
semester activities and prepare schedul e accordingly The sane is prepared and
handed over to the students before the beginning of the Academ ¢ session after

a brainstorm ng exercise with the managenent and the acadenmi a to schedul e al
activities for the students both in canpus and of f canpus. The ai m of preparing
t he academi c calendar is to work out the nunber of teaching days as per the
requi rement and Guidelines in any institution, schedule the various
exam nations both internal and external, various planned activities to include
various seminars, both national and international, CGuest Lectures, |ndustrial
visits, sports fixtures The I TS Engi neering Coll ege works in a very structured
and organi zed manner to ensure that all activities are scheduled strictly as
per the academi c cal endar and the no of teaching days are adequate for



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4108_Evaluation_1598006113.xlsx

compl etion of the prescribed syllabus after taking out the nunber of days
observed as holidays Schedul es are prepared one senester in advance for the
Invitation of the Quest speakers, planning of Industrial visits with proper
fine tuning with the Conpanies. Al the inportant days are celebrated with
ent husi asm and the sane is planned in the academi c cal endar for organizing
various functions. This structured usage of the academ c cal endar nakes all
aware ie both students, faculty and the rmanagenent of all activities taking

pl ace and planning well ahead to ensure adequate tine availability for a well-

pl anned senester/ year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wav itsengg. edu. i n/ naac- po- pso-co#2018-19
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BTech Ci vi | Engi nee 54 42 65
ring
21 BTech El ectri cal 20 14 70
and
El ectronics
Engi neering
31 BTech El ectronics 52 32 62
and Conmuni c
ation
Engi neeri ng
40 BTech Mechani cal 125 90 72
Engi neeri ng
10 BTech Conput er 173 135 78
Sci ence and
Engi neeri ng
70 VBA VBA 46 38 83
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. it sengg. edu. i n/ naac-student -sati sfactory-survey#2018-19

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 365 DST 25 25

View File



https://www.itsengg.edu.in/naac-po-pso-co#2018-19
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4108_Pass_percentage_1598007023.xlsx
https://www.itsengg.edu.in/naac-student-satisfactory-survey#2018-19
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4108_Research_Fund_1598007492.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ent r epr eneur ship
Devel opnent Program

Ent r epr eneur shi p
Devel opnent Cel |

15/ 10/ 2018

Facul ty Devel opnent
Pr ogram

Ent r epr eneur shi p
Devel opnent Cel |

16/ 01/ 2019

V\EDP

Ent r epr eneur ship
Devel opnent Cel |

12/ 11/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NOTAPPLI CABLE 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal ECE 8 0.5
I nt ernati onal CSE 3 0
I nt ernati onal EEE 2 0
I nt er nati onal VE 1 1.34
I nt er nati onal CE 2 2.17
I nt ernati onal ASH 6 2.78
Nat i onal VBA 1 0
I nt er nati onal VBA 1 7.36

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4108_journals_notified_on_UGC_1598008296.xlsx

CSE 2
VBA 11
ECE 5
ASH 7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

ordered

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Novel opti Noor ul Jour nal of 2018 1 YES 1
m zation I sl am Intelligen
t echni que t Fuzzy
to charge Syst ens
E-ri ckshaw
battery
usi ng
single
sensor
based MPPT
of SPV
nodul e
Statistica Nitin 2018 Inter 2018 1 YES 8
I Kat huri a nati onal
Model | i ng Conf erence
of Interfe on Sustain
rence for abl e
Mol ecul ar Ener gy, El
Nano- Conmu ectronics,
ni cation and
Conputi ng
Syst ens
( SEENVS)
Experi ment Dr Leena |Internatio 2019 1 YES 1
al Arya nal
Val i dati on Jour nal of
of M ni max Recent
Entr opy Advances
Principle in
in El ectri cal
U trasound El ectronic
| mages Engi neerin
g
Bhati a—Tho |Ruchi Shri |Journal of 2019 36 YES 0
rnton fluc vast ava Statistica
t uati ons, |
transport Mechani cs:
and Theory and
ordering Experi nment
in
partially



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4108_Books_and_Chapters_1598008529.xlsx

Al —Cu

al |l oys
An investi Akant Journal of 2018 1 YES 1
gation on Kumar Ther nopl as
t he Si ngh, t ic
nmechani cal Conposite
and Materi al s
thermal pe
rf ormance
of a novel
functi onal
Iy graded
mat eri al s
based t her
nmopl asti c
conposites
Anal ysi s Sandeep JARDCS 2018 1 YES 1
sel f kumar
simlarity
of fractal
nodel s
usi ng K-
Mean
clustering
t echni que
A Conpar at Renu JETIR 2018 29 YES 20
ive Study | Chaudhary
of Mbdhand
and
Lapl ace
Tr ansf or ns
A Conpar at Renu GLOBAL 2019 29 YES 0
ive Study | Chaudhary [JOURNAL OF
of Mohand ENG NEERI N
and Kanal G SCI ENCE
Transf or ns AND
RESEARCHES
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An investi Akant Journal of 2018 39 1 | TS Engi ne
gation on Kumar Ther nopl as ering
t he Si ngh t ic Col | ege
nmechani cal Conposite
and Materi al s
t hermal pe
rformance
of a novel
functi onal
l'y graded

material s
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based t her
nmopl asti c
conposites
Novel opti Noor ul Novel opti 2018 34 1 I TS Engi ne
m zation I sl am m zation ering
t echni que t echni que Col | ege
to charge to charge
E-ri ckshaw E-ri ckshaw
battery battery
usi ng usi ng
single single
sensor sensor
based MPPT based MPPT
of SPV of SPV
nodul e nodul e
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 12 17 4 12
rs/ Wor kshops
Present ed 4 9 0 0
papers
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Dent al Checkup Canp || TS DENTAL COLLEGE, 7 30
in villages GREATER NO DA
Bl ood Donation Canp Rotary C ub 60 360
Ghazi abad
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl

oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Index/4108_Index_1583477468.xlsx
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Swachh Bhar at Vedr ar na Swachh Bhar at 3 340
Abhi yan Fundati on Abhi yan
Heal th and | TS Dent al Dent al Awar ness 4 280
Awar ness Col | ege Greater
Noi da
Tree Pl antation Vedr ar na Tree Pl antation 2 264
Fundati on
Heal t h and I nt er nal Stress 1 243
Awar ness Compl ai n Managenent
Conmmi ttee
CGender |ssuse I nt er nal Sel f Def ense 2 120
Compl ai n Pr ogram
Conmmi ttee
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

00

NA

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

See Annexure

See Annexure

See Annexure

01/ 05/ 2019

30/ 07/ 2019

See Annexure

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Hunan Uni versity, 16/ 07/ 2018 Academi c 0
Chi na Col | aborati on
Jagmag Lights 22/ 04/ 2019 Resear ch | ncubati on 0
Ai rwaves Projects 10/ 05/ 2019 Research | ncubati on 0
Pvt Lt.
Thene Sol ar Systens 25/ 06/ 2019 Resear ch | ncubati on 0

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4108_Students_in_extension_1583495265.xlsx
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94.5

83

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added

Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
O hers Exi sting
Nunber of inmportant equipnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Al'i ce W ndoe Ful l'y 6 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 56796 10206897 728 224100 57524 10430997
Ref erence 3248 705132 29 7250 3277 712382
Books
e- Books 264 0 41 0 305 0
Journal s 66 139640 0 0 66 139640
e-Journal s 0 0 0 0 0 0
Di gi tal 0 0 0 0 0 0
Dat abase
CD & Video 2660 0 45 0 2705 0
Li brary 1 81900 0 0 1 81900
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 26 49771 0 0 26 49771
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4108_augmentation_details_1598107094.xlsx
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is developed

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 680 502 1 80 422 42 120 50 16
g

Added 0 0 0 0 0 2 0 20 4
Tot al 680 502 1 80 422 44 120 70 20

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

70 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the video

s and media centre and

recording facility

0

0]

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

11

966000

101

9435000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

dependi ng upon the

as soon as possible

Particul ar Level |

conpl aint is maxi mum 02 days.

Time (TAT) duration then it

e The institution is having a Conpl ai nt
stake hol ders are being provided with a login id to access the software. « In
case of any breakdown, a conplaint is raised by the user on the Conplaint

Managenent Software. ¢ The Conplaint is automatically assigned to resol ver

nature of conpl aint.

. ¢ |If the conpl aint

However every Conpl ai nt

Managenent Software (CMS). The entire

e Turn-Around-Time (TAT) to resolve any

is attended and resol ved

is not resolved within the Turn-Around-

Resol ver Level Il Admn officer Level 111

The institution has an in house teamto manage repair
Compl aint is categorized as per following categories. 1. IT Services 2.

5. HR 6. House- Keepi ng/ Mai nt enance 7.

Library 9. Registrar Ofice 10.

Accounts 3. Administration 4. Hostel
Internal Conplaint Conmittee (ICC) 8.

Departnents 11. Laboratory Equi prment’s

is automatically escalated to the higher
authorities as per the escalation matrix shown bel ow. Escal ation Matrix Level

Director-Admn o

mai nt enance work. ¢ The

https://www.itsengg.edu.in/naac-procedures-policies#2018-19

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://www.itsengg.edu.in/naac-procedures-policies#2018-19

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support |Schol arship offered 91 5035000
frominstitution by the Institution
based on PCM
Fi nanci al Support
from O her Sources
a) Nati onal PMSSS Schol arship 19 1930400
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Shivir

enhancement scheme enrolled
Technical Skills 03/ 12/ 2018 155 Center for
Excel | ence
Apti tude and 18/ 11/ 2018 175 Trai ni ng Depart nent
Reasoni ng
Language 04/ 10/ 2018 211 Trai ni ng Depart nent
| mprovenent Sessi on
Soft Skills 09/ 02/ 2019 240 Trai ni ng Depart nent
Devel opnent
Wirl d Yoga Day 21/ 06/ 2019 84 Vedaar na Foundati on
Yog Prashi kshan 17/ 09/ 2018 90 Vedaar na Foundati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 PERSONALI TY 17 100 44
DEVEL OPVENT
2019 GATE CLASSES 234 114 42
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

2

2

5.2 — Student Progression
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5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I. T.S Engg 3136 234 I. T.S Engg 367 116
Col | ege Col | ege
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 0 0 0 0 0

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GATE

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Udghosh, 19 I nter house 304
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 AKTU Zonal Nat i onal 1 0 1522210122 Payal
Gol d Medal Si ngh
2018 AKTU Zonal Nat i onal 1 0 1522210143 Sheel
Si ver Var dhan
Medal
2018 AKTU Zonal Nat i onal 1 0 1522210143 Sheel
Gol d Medal Var dhan
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

counci |

| TS Engi neering Col | ege,
menbers in organi zing and coordi nati ng the events.
| eadership skills through these activities.

Two st udent

Quality Assurance Comrittee. o

students to develop their
REPRESENTATI ON OF STUDENTS | N VARI QUS COW TTEES | QAC Committee: -

menbers are nomi nated to be a part of

G eater

| nt er nal

Noi da provi des necessary support to the
It encourages the
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These students attend the quarterly | QAC neetings and are free to put forward
their views for any required actions needed for students’ welfare. Student

Council: « A Student Council has been forned for holistic devel opnent of the
students and to enhance | eadership skills for overall devel opnent of the
students. ¢ Student council is headed by a Student President and Vi ce-President

and they notivate other students to participate in the activities. ¢« They work
as a medi um between faculty and students. The foll owing conmittees/societies of
students work under the control and coordination of Dean Students Wl fare. a)
Cultural Conmittee b) Literary Society c) Sports Commttee Each
committee/society is headed by a faculty nenber with student coordinators. The
coordi nators of each committee/ society exercise adnin control on the students
for active participation in all the events organized at intra-collegiate and
inter-collegiate level. It is the responsibility of the Faculty coordinators to
ensure that all the student nenbers do get attendance for the duration of their
participation in all events by sending their names to the respective
departnental HODs. |In addition, every department has constituted a professiona
soci ety/comrittee which is responsible for conducting various technical/non-
technical events. Each departnental society/conmttee is being headed by the
faculty nmenber of the departnent with students hol ding various posts |ike
President, Vice-President, Secretary and Treasurer. The various departnental
soci eties/students activity clubs are known by the follow ng nanes which hol d
techni cal /academ c events pertaining to their respective
di sci pli ne/ branch/inter branch events. a) MEGABUI LD (Departnent of Civi
Engi neering) b) AVANT GARDE (Departnent of Computer Science and Engi neering) c)
ERGON (Department of Electrical and El ectronics Engineering) d) ENVISION
(Department of Electronics Comuni cati on Engi neering) e) MECH | MPULSE
(Departnent of Mechani cal Engineering) f) AMBROSI A (Departnent of Business
Admi ni stration) Student Head Coordi nators of the above stated professiona
soci eties/students activity clubs al so exercise adm n control and project their
budget ary requirenents, accordingly. Sports activities in the college are
adm ni stratively coordinated by the Sports Comnittee headed by sports secretary
and he is formally supported by Physical Trainer and Instructor (PTI) and
student nenbers sel ected as Captains and Vice Captains (both boys and girls
separately). Al the students of the institute are grouped into four houses at
the time of admi ssion and for the next four years they will be representing
their respective houses in various events held in the institute during the
year. These houses signify the elements of earth nanely AGNI (Orange Col or),
VAYU (Red Color), SALIL (Yellow Color) and Vyom (Blue Color). Al the events
and activities are organi zed by the heads of the different comittees/societies
under the abl e guidance of Dean Students Wl fare.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

245

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Institute has a nechani smfor del egating authority and
provi di ng operational autonony to all the various functionaries to work towards
decentral i zed governance system Participative nmanagenent The institute
pronotes a culture of participative managenent by involving the staff and
students in various activities. Al decisions of the institution are governed
by managenent of facts, information and objectives. Both students and faculties
are allowed to express thenselves to inprove the excellence in any aspect of
the Institute. Strategic Level ¢ Director, HODs, Faculty and Staff menbers are
i nvol ved in defining the policies and procedures, fram ng guidelines and rul es
and regul ati ons pertaining to adm ssion, placenment, discipline, grievance,
counsel ing, training and devel opnent, and library services etc., and
effectively inplenenting the sane to ensure snooth and systematic functioning
of the institute. ¢ For the various progranms to be conducted by the institute
all the staff menmbers will neet, discuss, share their opinion and plan for the
event and formvarious conmttees involving students and coordinate with other
faculties. o Faculty nenbers are also involved in deciding acadenic activities
and exam nations to be conducted by the college. Functional Level e« At
functional |level the faculty nenbers participate in sharing the know edge by
di scussing the latest trends in technology during faculty nmeeting. ¢ Research
center is nmanaged by the efforts of faculty nmenbers. ¢ Faculty nenbers organize
and participate actively in various conventions/conferences/ workshops/ FDPs. e
Faculty menbers also wite joint research papers and share their know edge.
Qperational level « Director of the institution is responsible for academ c
non- academ ¢ and adm nistrative activities of the institution. « On behal f of
the institution, he interacts and corresponds with Affiliating University,
etc., ¢ The budget is ear-marked for staff nenbers and students to participate
in various prograns organi zed by the institute. « Ofice staff is involved in
executing day to day support services for both students and faculties. Acadenic
Conmittee Acadenmic Committee is neant for snmooth conduction of academics in the
Institute. This commttee is headed by the Director who works with HODs and
subj ect in-charges. Role of academc conmittee: ¢« Acadenic comittee nonitors
the teaching |l earning process. It prepares the acadenic cal endar of the
institute that includes curricular, co-curricular, extracurricular activities.
e Academ c cal endar is neticulously planned and prepared in advance by HODs and
ensures the proper inplenmentation of the acadenic calendar. ¢« HODs are
responsi ble for confirmation and observation of academ c activities. They al so
confirmabout the audit process of the departnent and gives input to | QAC. -
Subj ect in-charge ensures about the snmooth conduction of practical and theory
cl asses. ¢ Subject in-charge gives feedback to HODs regardi ng conduction of
extra classes for the academ cally weak students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The institution is affiliated to AKTU
Lucknow, U.P. Any changes/up gradation
inthe curriculumis totally handl ed by
the University. Special efforts are
made by institute to facilitate




effective curriculumdelivery: -«
Detail ed Lesson Plan and rel ated course
materials are prepared by the faculty
menbers. ¢ Mdern teaching aids are
provided in every classroom e
Attendance is nonitored by HODs through
Acadenic Daily Report (ADR) and
Academ ¢ Weekly Report (AWR). < Regul ar
nmeetings are conducted by the HOD to
di scuss about course coverage. -
Various COEs are set up by the
institute for effective curriculum
delivery to provide an opportunity to
students to get industry rel evant
trainings and conpetence buil ding
beyond curricul um

Teachi ng and Lear ni ng

Est abl i shment of the course plan for
every subject well before the
commencenent of each senester al ong
wi th the course handouts which are nade
avail able to all students on the start
of the academic year. ¢ Teacher’s study
materials are shared with students. o
Organi zi ng conferences, seninars,
wor kshops, faculty devel opnent prograns
and guest lectures. ¢ Deputation of
students and faculty for conferences,
sem nars and wor kshops ¢ Internal tests
are being conducted on a routine basis.
e Organi zi ng student seninars on recent
trends and devel opnents in respective
subj ect s.

Exam nati on and Eval uati on

e Eval uation of marks is contingent
upon internal marks from continuous
assessnent test and external narks
scored in End Senester Exam nation. e
Cont i nuous Assessnent Tests (Sessiona
Tests) are conducted by the Exam nation
Cell of the College and End Semester
Exam nation by the affiliating
University (AKTU). ¢ Marks in the
conti nuous assessnent/interna
assessnent and End Semester
Exam nati ons are accounted for in the
final results. ¢ Mentor systemis
practiced to nonitor the progress of
t he students throughout the program

Resear ch and Devel opnent

e« 15 Days paid study leave in a
financial year is provided by the
institute to the Faculty nenbers
i nvol ved in pursuing higher studies. -
The institute has laid down definite
pl ans to encourage faculty to do
research, wite articles in journals
and nmagazi nes, subnit papers in
wor kshop and conferences etc. ¢ Towards
this the institute has franed vari ous




schemes for faculty in terns of
financial incentives, awards, provision
of study | eaves etc. ¢ These woul d be
strengt hened further so that faculty
has enough tine at its disposal to
conduct research and publish the
out comes.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

e The institute has conpletely
automated library with subscription to
Nati onal and International journals, e-
journals and rmagazi nes for intellectual
pursuits. ¢ Conputerized with Alice for

W ndows Software. ¢ Distinctive
characteristic of Book Bank facilities

provi des requi site books for al
subj ects to each student as per the
requi rements in each senester. ¢ There
are five semnar halls well equipped
wi th | atest audi o-visual technol ogy
state-of-the art auditorium which can
accomodate up to 1500 students an open
Amphi t heatre which hosts Intra and
Inter college events round the year
maki ng teaching nore interactive. « Wb
based learning, |ive sinulation
exerci se and project work make | earning
process nore effective and enjoyabl e.

Human Resour ce Managenent

e The col |l ege has wel | -docunent ed
procedure for the recruitnent,
traini ng, devel opnent, notivation and
apprai sal of the entire faculty and the
staff nmenbers. ¢« The institute has the
wel | -defined policy to obtain the high
quality human resources for acadenic
and non-acadenic activities. ¢ The
Col l ege has a well-defined and detail ed
recruitment policy. ¢ The interview
board consists of the chairman of Board
of Governors, Director, Dean Acadeni cs,
Concerned HoD, one specialist in the
field and one nom nee of AKTU, Lucknow.

Industry Interaction / Coll aboration

e The coll ege has interface with the
i ndustry at various |levels which
includes the follow ng: ?

I ndustrial/Sumer Training of students.
? Student projects sponsored by the
industry. ? Industrial visits. ? Canpus
pl acenments ? State-of-the-art Centre of
Excel l ence in collaboration with
em nent nul tinational conpanies for
provi ding sumrer training to students.
? Sone of the students are encouraged
to do projects with the industry. ?
bj ective of the placenent cell is to
pl ace the students in good conpanies. ?
This is by providing students to be
trained in aptitude, technical and soft




skills, much ahead of canpus
sel ections.

Adm ssion of Students

 Adni ssion of students is being done
as per the AKTU, Lucknow normns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The M S nodul es of the Institute help
in planning acadenic activities which
i ncludes tine-table creation, uploading
of session and | ecture plan, attendance
noni toring and students feedback. This
MS helps in distributing students in
bat ches through batch managenent,
subj ect allocation to all the faculty
menbers, course wi se room all ocati on.
It allows students to select choice
based el ectives. The MS has inbuilt
students and enpl oyee grievance nodul e
whi ch hel ps in overall devel opnent of
the Institute.

Adm ni stration

HR One nodul e of the institute helps in
keepi ng service records of all the
enpl oyees mai nt ai ni ng servi ce books,
pronotion records, seniority etc. and
their total enolunments and the records
of their provident fund.

Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
foll owed with proper accounting
practices making record of each
financial transactions using e-
governance nechani sm This has hel ped
in keeping records of receipt of funds,
proj ects, consultancy incone,
donations, staff salary and all types
of purchases and paynent of various
utility bills and taxes.

St udent Admi ssi on and Support

Students who are desirous in taking
adm ssion in U& PG program of the
institute are required to nmake fornal
application online on institute’s MS
by registering thenselves. The data
col l ected through this process is
further used for naking nerit list and
preparing final adm ssion |ist of the
eligible candidates. It also
facilitates online paynent of the
required fees.

Exam nati on

MS of the institute has well defined
nodul es for collecting the data rel ated
to marks of continues eval uati on,
sessional test, end senester marks and
col l ecti on of question papers.
Appoi ntment of external exami ners is




bei ng done by the Affiliating

Uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NA NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Stress Stress 26/ 10/ 2018 |26/ 10/ 2019 30 39
Managenent |Managenent
Life Life
bal ance bal ance
2019 Enot i onal Enotional [12/01/2019 |12/01/2019 42 33
Intelligen |Intelligen
ce Interpe |ce Interpe
r sonal rsonal
Skills Skills

2019 Sel f Sel f 25/ 01/ 2019 |25/ 01/ 2019 25 47

Anal ysi s Anal ysi s
and Self DJand Self D
evel opnent |evel opnent

2019 Pr of essi on |Prof essi on |09/ 02/ 2019 |09/ 02/ 2019 35 49

alism alism
Ent husi asm |Ent husi asm
Attitute Attitute
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

RECENT TRENDS
IN ELECTRI C
Cl RCU TS AND

SYSTEMS

07/ 09/ 2018

13/ 09/ 2018

ADVANCEMENT | N
MANUFACTURI NG
CF COWPCSI TE

21/ 01/ 2019

25/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4108_Development_training_programmes_1598110103.xlsx

MATERI ALS AND
THEI R
VECHANI CAL AND
TRI BOLOG CAL
ASPECTS

Recent Trends 30 09/ 07/ 2018 13/ 07/ 2018 5

in Electronic

Circuits and
Syst ens

Optii cal 2 29/ 11/ 2018 03/ 12/ 2018 5
communi cati on
Net wor ki ng

CYBER SECURI TY 14 28/ 09/ 2018 29/ 09/ 2018 2
WWORKSHOP

Al DEEP 2 17/ 09/ 2018 19/ 09/ 2018 3
LEARNI NG

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

135 0 83 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Leave Encashnent, EPF, Leave Encashnent, Rewar ds and recognition
Gratuity, G oup Medical Maternity Benefits, G oup to all the nmeritorious
I nsurance, LTC, Dent al Medi cal | nsurance, LTC, and perform ng students
Treatnment policy for self Dental Treatnment policy |who gives good results in
and fam |y nenbers, for self and famly academ cs and attendance,
Maternity benefit, menbers, Rei nbursenment of Medi cal i nsurance.
Provision to take advance Tuition Fee of their
inlieu of salary, children, Uniform
Acadeni c Leave for 15
days.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| NTERNAL AUDI T: The Institution nmonitors the effective and efficient use of
financial resources through the systemof internal audit. It has appointed a
Chartered Accountant, who on regul ar basis conducts the internal audit. The
scope of internal audit includes audit of all the transaction of the Institute,
verification of fee reconciliation and checking of payroll of the Institute.
Wil e verifying the accounting vouchers, the internal auditor follows suitable
audi ting standards. Reconciliation of fees is done on half yearly basis and
verified by internal auditor. Verification of payroll is done by interna
auditor. EXTERNAL AUDI T: External audit is also conducted by auditors Ms. D.C
Garg Co., Chaziabad and they conduct the audit twice a year. Auditors conduct
the official scrutiny of accounts by going through routine college fee
col l ections, bank payments and recei pts, cash payments and recei pts, undertake
verification of bills and paynent vouchers. Auditors further verify the TDS
return, PF and ESI return to ensure tinmely deposit of TDS, PF and ESI and
tinmely subm ssion of TDS, PF and ESI Returns. Thereafter Auditors submt their



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4108_Training_Programmes_1598111326.xlsx

report on the basis of their finding during the course of the audit. Al the
recommendati on, as suggested by the Auditors in their report, is taken care.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Funds recd from Parent 17173000 For Routine Expenses
Soci ety Nanmed Durga

Charitabl e Society

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes AKTU, Luckhnow Yes Managnent ,
Di rector
Adm ni strative Yes AKTU, Luckhnow Yes Managnent ,
Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Continuous counseling, short attendance nonitoring and conmuni cation of the
sanme to parents/guardian are regularly done to ensure that the students
enrol l ed should neet the required attendance criterion to appear in the end
semester exam nation without fail. 2. In this regard, short attendance and
detainnent letter fromsessional tests are being regularly sent to parents.
Al so, the sane is being informed by respective nentors tel ephonically to
parents. Parents and | ocal guardians are invited to the coll ege and di scuss the
necessary action to be inplenented for the progress of the student. 3.
Communi cations regardi ng student’s perfornmance to the parents is done on
regul ar basis by the nentors through followi ng ways: (i) Display on the notice
board (ii) performance reports send to the parents (ii) parents teachers
Interaction (iv) feedback fromparents is collected fromtine to tine.

6.5.3 — Development programmes for support staff (at least three)

1. Personality Devel opnment Program 2. Happiness Cass 3. Fire Fighting Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Motivating Faculty Menmbers to publish quality research papers in reputed
I nternational Journals 2) To mexim ze Industry Institute Interaction 3) Hands
on experience both for students and staff nmenbers 4) Faculty nmenbers and
students to take up online courses. 5) Initiative for start-up. 6) Awareness
about new technol ogi es.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4108_Funds_or_Grants_1598110375.xlsx

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

| QAC neeting

27/ 10/ 2018

22/ 10/ 2018

27/ 10/ 2018

17

2019

| QAC neeting

18/ 01/ 2019

14/ 01/ 2019

18/ 01/ 2019

17

2019

| QAC neeti ng

26/ 04/ 2019

18/ 04/ 2019

26/ 04/ 2019

17

2018

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

21/ 08/ 2018

17/ 08/ 2018

20/ 08/ 2018

89

2018

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

13/ 11/ 2018

08/ 11/ 2018

10/ 11/ 2018

102

2019

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

31/ 01/ 2019

28/ 01/ 2019

30/ 01/ 2019

108

2019

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

08/ 04/ 2019

04/ 04/ 2019

08/ 04/ 2019

120

2018

Synposi um on
“Innovati ve
Techni ques

of Teachi ng

13/ 10/ 2018

13/ 10/ 2018

13/ 10/ 2018

63

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Post er

Maki ng

07/ 09/ 2018

Conpetition on
“"Whnen in
Sci ence’’ on
| nt er nati onal
Wnen Day

07/ 09/ 2018

39

350



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4108_Quality_Initiatives_B_1598112911.xlsx

Padhao 04/ 03/ 2019 04/ 03/ 2019

Bachao

Bet i
Bet i

45 390

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the College net by the renewabl e energy
sources is 15 obtained by installing Photo-Voltaic nodules on the rooftops of
the Institute building. The Institute nakes every effort to integrate cross
cutting issues as Gender, O imte Change, Environmental Education, Human
Rights, ICT etc., into the curriculum Every year a plantation drive is done in
the campus. Specific colour dustbhins are installed at various |ocations for
different type of waste and cleanliness is nmaintained. Continuous efforts are
made to switch off lights and fans when not in use, to save energy. It is being
di spl ayed at every critical point in the Institute. The Institute has installed
sol ar panels for supplenenting the need of power supply to the hostel.
Cleanliness drive is organized to create awareness and notivati on anong
students to keep the environment clean

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 3

Ranp/ Rai | s Yes 2

Braille No 0
Software/facilities
Rest Rooms Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 02/ 10/ 201 1 Swachchha |Ur ban and 340
8 ta Aviyan Rur al
ar ea
2019 2 2 24/ 01/ 201 1 To Drug |l n Canpus 101
9 and and Local
Tobacco Ar ea
2019 2 2 13/ 02/ 201 1 Stress M |Educati oa 243
9 nagement |nl Person
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4108_Inclusion_1583558248.xlsx

Human Val ue Pr of essi onal
Et hi cs

20/ 06/ 2019

This need for val ue based
educati on has been
repeat edly highlighted by
vari ous conm ssions and
expert conmittees on
education. The scope of
education is to
under st and ones
pur poseful ness or goal,
both as an individual, as
wel | as a society.
Educati on shoul d
facilitate students to
have t he under st andi ng,
comm t ment, conpetence
and the practice of
l[iving with definite
Human conduct and to
participate in the
devel opnent of a humane
soci ety. Human education
must enabl e the student
to (i) develop right
under st andi ng by shari ng
t he under standi ng of what
to do (val ue education)
(ii) develop right skills
by teaching how to do
(techni cal education)
(iii) practice right
living during the period
of educati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Kal am Ki Khanai 27/ 07/ 2018 27/ 07/ 2018 65
Aapkl Jubaana
Wirl d Ozone Day 14/ 09/ 2018 14/ 09/ 2018 214
Worl d Touri sm Day 27/ 09/ 2018 27/ 09/ 2018 189
Stalls Exhibition
Cul tural
Per f or mances
Worl d Heart Day 29/ 09/ 2018 29/ 09/ 2018 245
Check up Canp
Worl d Nature Day 03/ 10/ 2018 03/ 10/ 2018 130
Wor |l d Food Day 16/ 10/ 2018 16/ 10/ 2018 210
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 156
Wnens Day
Worl d Heal th Day 05/ 04/ 2019 05/ 04/ 2019 140

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antation Drive



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4108_promotion_activities_1584100232.xlsx

No Pl astic Campus

Green | andscaping with trees and pl ants

Students participate in canpaigns |like “Adopt a tree”

Awar eness about Deforestation

Conserve native species of plants and trees

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | 1. Title of the Practice: Faculty up gradation for inparting
Qual ity Teaching. 2. Goal: The Institute organizes faculty devel opnent programnms
(FDPs), seminars, workshops etc. for all the faculty nenbers in order to
achieve the followi ng: (i) To enhance and upgrade know edge and skills of
faculty menbers. (ii) To pronote research work in their field of
specialization. (iii) To bring innovation and creativity in teaching |earning
process. (iv) To devel op sensitization towards environment and ot her soci al
i ssues. 3. The Context: Cenerally, such type of activities is being held for
the faculty nenbers every year. 4. The Practice: Financial support provided by
the institute to all the faculty nenbers who are willing to participate in
FDPs/ Wor kshops/ Semi nars. Al so, best publication award is being presented to
faculty nenbers who publish their research in reputed journals. 5. Evidence of
Success: Mst of the faculty nenbers of the institute get notivated and they
show their willingness to attend and organi ze FDPs, Sem nars, Wrkshops,
Conferences and they al so concentrate on publishing their research work in
proceedi ngs and journals of repute. 6. Problens Encountered and Resources
Requi red: Lack of proper fund for doing research and non-availability of
sophi sticated equiprment’s. BEST PRACTICE Il 1. Title of the Practice: Student
| mprovenent Program 2. Goal: The Institute provides various initiatives for
i mproving the academ c performance of the weak students. 3. The Context:
CGeneral ly, renedial classes are being held for the weak students in every
semester. 4. The Practice: Mentorship programinvol ves probl em sol ving, doubt
clearing and topic teaching. Each section consists of two groups with two
nment ors havi ng equal nunber of students in each group. Every week two hours are
bei ng provided for counseling, doubt clearing and notivating students. Al so,
performance inprovenent award is given to students. 5. Evidence of Success: The
overall quality inmprovenent is evident fromthe high class averages and a | arge
nunber of students securing good marks. 6. Probl ens Encountered and Resources
Required: As a whole the overall systemis well planned and the resources are
avail able in college. There may be problemw th the students on their persona
i ssues, which can be solved by proper counseling by the faculty coordi nators.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwu. i tsengg. edu. i n/ naac-best-practi ces#2018-19

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute geared up for providing inspiring | earning experience to its
students. The academic requirenents |i ke attendance policy, adherence to
teachi ng schedul es, and syl | abus conpletion as per tinmeline and student

performance in exam nations were effectively planned, inplenented and audit ed.

Vision of the Institutionis, to aspire for the welfare of society through
excel l ence in science and technology. Institution consistently inspires

students and provides platformfor technical skill devel opnent,



https://www.itsengg.edu.in/naac-best-practices#2018-19

mul tidi sciplinary project devel opment, Entrepreneurship devel opment, Ethica
and Human val ue devel opnent. Wth the trust of academ c and technica
excel l ence, Institution notivates and support students to participate in
various conpetitions. Students learn ethics, team building, technical skills,
presentation skills, project managenent and financi al nmanagenent. They al so
experience their physical strength, healthy conpetition environment and gl obal
standards by participating in globally recognized conpetitions. Institution not
only encourages students to participate but also provides financial support. e
Pedagogy for better teaching-learning process. ¢ Institute-Ilndustry
Interaction. « Spiritual and Moral Training through teamwork. ¢ Daily bhajans
in temple in college canpus. ¢ Celebration of religious festivals Iike
Navaratri and Mata ki Chowki

Provide the weblink of the institution

https://wwu itsengg. edu.in/naac-poi #2018-19

8.Future Plans of Actions for Next Academic Year

e Continuing with the tradition of striving for excellence, the Acadenic

Cal endar shoul d be nodified showing all the activities to be held in a session. e
More guest |ectures, industrial interaction and industrial visits nmust be
schedul ed to bridge the gap between classroomteaching and industri al

requi renents. ¢ Social Qutreach activities |like blood donation canps, plantation
drives, environnent awareness events etc. to be organized. ¢ Mre nunber of pre-
pl acenment activities is to be conducted for the final year students to help them
optimally utilize the benefits of placenent opportunities. « To inplenent the
curriculumin a nore effective manner, it is planned to follow new formats for
| esson plan and evaluation. ¢ Keeping in mnd the environnment, the use of paper
for reporting and record keeping is mninized through recycl e-reuse-reduce
solution for various processes.
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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

. T.S ENG NEERI NG COLLECGE

Name of the head of the Institution

Dr. SANJAY YADAV

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202331000
Mobile no. 9990161722

Registered Email

dir.engg@ts.edu.in

Alternate Email

dean. acada. engg@ts. edu.in

Address Pl ot No. 46, Know edge Park - I11
City/Town Greater Noida

State/UT Uttar pradesh

Pincode 201308

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. P.K.  Shukla

Phone no/Alternate Phone no.

01202331010

Mobile no.

6396750156

Registered Email

diroff.engg@ts.edu.in

Alternate Email

dean. acada. engg@ts. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. itsengg. edu.in/naac-
agar #2016- 17

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww\. itsengg. edu.in/naac-
acadeni c- cal endar #2017- 18

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 B 2. 65 2015 14- Sep- 2015 13- Sep- 2020

6. Date of Establishment of IQAC

03-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A Semi nar on | nternal

Qual ity Assurance -
Enhancing Quality Culture
in H gher Education

17-Cct - 2017 25



https://www.itsengg.edu.in/naac-aqar#2016-17
https://www.itsengg.edu.in/naac-aqar#2016-17
https://www.itsengg.edu.in/naac-academic-calendar#2017-18
https://www.itsengg.edu.in/naac-academic-calendar#2017-18

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ent r epr eneur shi DST NI MAT EDI |, Ahmadabad 2017 100000
p Devel opnent Pr oj ect 365
Cel |
Ent r epr eneur shi DST N VAT EDI I, Ahnmdabad 2017 250000
p Devel opnent Pr oj ect 365
Cel |
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Devel opnent of roadnmap,

action plan and nonitoring nechanismfor all

t he prograns

Moni toring of the teaching |earning and eval uati on processes

Conduct of technical

conferences / semnars / workshops / guest

| ectures

Pronoti on of inter

opportunities

institute conpetitive events to widen the horizon of

| ear ni ng

Di scussion of previously proposed activities and their outcones

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3996_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3996_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3996_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3996_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3996_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| Q@uest Lecture / Industrial Visits

To conduct Seminars / Wrkshops / FDPs

Conf erences, Sem nar, Wrkshops,
I ndustrial and Educational Visits
conduct ed by various departnents

FDPs,

More students should get enrolled in
NPTEL courses

Hel p students in | earning new subjects
beyond their curricul um

Up—gradation of existing conputers in

and necessary software

| aboratories with higher configuration

Hel p students in | earning new
t echnol ogi es

Motivating teachers to participate in
refresher courses, sem nars and
wor kshops

| mproved teaching | earning process

Provi sion for conduct of nore cl asses
on aptitude, soft skills and
personality devel opnent

More than 80% students pl aced

Encouragi ng students to excel in
various sports and cultural events
internally and externally

Represented National Level as well as

State Level

Provi de continuous counselling and

quality of the teaching process

gui dance to the students to inprove the

Ment or ward system i npl enented al ong
with the academ c coordi nators
i mprovi ng students performance

Technol ogy based Internship for
students

Student Internship reports were judged
by i ndustry nentors

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverni ng Board 25- Sep- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3996_Quality.xlsx

If yes, give a brief descripiton and a list of modules Yes, the Institute provi des ERP system
currently operational (maximum 500 words) in all departnents/Sections which
enable to store student rel ated

i nformation, which enhances deci sion
maki ng for taking routine decisions
related to students devel opment and
progress in the class. The ERP is
having SM5 and enmil integration and
provi des foll owi ng advantages as |isted
bel ow. ¢ Student Information Managenent
e Student Attendance Managenent System
e Academi ¢ Managenent < Student

Exam nation ¢ Online Dashboard for
Students ¢ Online Dashboard for Faculty
Menbers / HOD ¢ Online Dashboard for
Managerment / Admin ¢ Alummi Managenent
e Library Managenent System e Host el
Managenent System The institute wi se

i nformati on exchange anong the staff
and faculty nenbers, students, academ c
and nonacadem ¢ administration is being
acconpl i shed through intranet

communi cation consisting of internal
group nail assigned to all the faculty
and staff nenbers. Al so, various

bat ches of students of each program are
bei ng assi gned individual as well as
group nail id and a conmon group nail
idof all the students of the college
al so exi sts.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Acadeni c progranms offered are B. Tech., M Tech. and MBA. Al these prograns
are affiliated to Dr. APJ Abdul Kalam Technical University, Lucknow. All the
programs of the Institute strictly adhere to the syllabus designed by AKTU,
Lucknow. As an affiliated Institution, we are not authorized to nodify the
syl | abus; we can adopt the curricul um overvi ew provided by the AKTU, Lucknow.
The requirenent of subject w se teaching hours and course content is fulfilled
as per guidelines. The tine table and teachi ng schedul es are prepared
accordingly. Follow ng records are maintained by respective subject faculty:
topi cs covered date w se, student attendance and internal assessnent nmarks.
Students mmintain practical files and continuous assessnent is being done for
each experinent perforned by a student. Monthly faculty meetings are conducted
by HOD/ Dean Academ cs and Administration to track the syllabus coverage,
attendance and performance in internal exam nations. Acadenmic activities nanely
Guest lecture, Industrial visits and the internship program are being held
regularly for all the students in the industry as well in the Center of
Excel | ence set up at the Institute. The conpl ete assessnent of an individua
student is done both internally as well as externally. Internal assessnent
conpri ses three conponents viz. student attendance, teachers assessnent (which
i ncl udes assignments and qui zzes) and cl ass test. Each conponent carries




respective wei ght-age defined as per the ordinance of AKTU, Lucknow. WNarks of
class test are being assessed through three Internal Exami nations conducted in
a senester of a particular academ c year. Al so, internal assessnments of al
practical subjects are being done by conducting the internal practica
exanm nation and viva-voce. External assessnent is being done by the University
t hrough end senester exam nation conducted both for theory as well as practica
subj ects. For all the practical exam nations external faculty nenbers (from
different colleges) are being nom nated by the University to conduct the
exam nation of the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Virtual |nst
runent ati on

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
A NOT 08/ 01/ 2018 05 YES YES
Certificate  APPLI CABLE
Course on

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA HR, FI NANCE, MARKETI NG 01/ 07/ 2017
BTech CE 01/ 07/ 2017
BTech VE 01/ 07/ 2017
BTech EEE 01/ 07/ 2017
BTech ECE 01/ 07/ 2017
BTech CSE 01/ 07/ 2017

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CSE 24/ 07/ 2017
BTech CE 24/ 07/ 2017
BTech VE 24/ 07/ 2017
BTech ECE 24/ 07/ 2017
BTech EEE 24/ 07/ 2017
VBA HR, FI NANCE, MARKETI NG 24/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
35

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3996_Program_introduced_1584177269.xlsx

Soft Skills 24/ 07/ 2017 475

PDP 24/ 07/ 2017 380

Aptitude 24/ 07/ 2017 350

Technical Skills 07/ 08/ 2017 40

Robot i cs Wir kshop 09/ 10/ 2017 65
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech ECE 51
BTech EEE 20
BTech CSE 165
BTech VE 171
BTech CE 63
VBA HR, MARKETI NG FI NANCE 28
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege has a systematic process of collecting feedback from students. The
feedback is collected online and generated through ERP. Every student is
required to log into their account and answer ten questions related to the
performance of the teachers. Once the feedback is collected, it is analyzed by
the Dean (Acadeni c Admi nistration) Ofice. There is an internal body in the
institute “Internal Quality Assurance Cell”, which works closely with the
feedback report produced by the Dean-AA O fice. Then, this conmittee cones up
wi th the unique nethod of inplenmenting the insights for the overall devel opnent
of the institution. Al the insights are then collected, conpiled and then
distributed to the respective departnents and then suitable action is taken by
the head of departnents.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mast er of 60 86 46
Busi ness



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3996_Value_added_courses_1586273337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3996_Projects_undertaken_1586273543.xlsx

Adni ni stration

BTech Conput er 180 229 183
Sci ence and
Engi neeri ng

BTech Mechani cal 180 92 55
Engi neeri ng

BTech El ectroni cs and 60 78 59

Comuni cati on

Engi neeri ng

BTech El ectrical and 60 31 20
El ectronics
Engi neeri ng

BTech Cvil 60 52 31
Engi neeri ng

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1627 77 139 10 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
149 149 680 41 1 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has an internal mentoring system where-in the faculty acts as a link between the students and the
institution performs the following functions: « Each class has two mentors and the students are almost equally
divided amongst them. « The college offers a highly-efficient mentoring system through which a group of 25-30
students are assigned to an individual faculty member at the commencement of the program. « Mentors meet
their students and guide them with their studies and extra-curricular activities and provide advice related to
career guidance and personal problems. « Mentors coordinate with the mentees’ parents regarding the progress
of the students. « Mentors also keep track of the mentees’ performance during the complete semester. ¢
Mentors communicate with fellow faculty members and promote mentees at the time of difficulty to help them
develop further in their areas of interest. « Mentor also gives a detailed report of the mentoring system to the
Head of the Department and Institute from time to time. ¢« There is an open hour given in the time-table of each
Department, where-in mentees can meet their mentors and seek their advice. Apart from this, the department
arranges extra classes/remedial classes especially for the lateral entry students and the identified weak students
of various subjects. The department also arranges many workshops under various student chapters for the same
purpose. Also the results, both internal as well as external examinations of all semesters are duly analyzed by
respective faculty members and actions are initiated by the head of the departments along with the coordination



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3996_Demand_ratio_1582873143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3996_ict_tools_1586273825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3996_e_resource_1583839852.xlsx

with Dean Academics and Administration and Director. The department arranges parent teachers meeting at
least once a semester for all the students to appreciate the highly performing students and to motivate lower
performing students. The institute has well-developed English language lab where students can improve their
communication skill and the institute provides well trained trainers for soft skill development, personality
development and aptitude classes. Additionally extra classes like ‘group discussion’, ‘personality
development’, ‘seminar’, ‘soft-skill training classes’, are incorporated in regular class routines of various
semesters even if those are not part of standard course curriculum keeping in the mind the weak students.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1704

149

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

149

149 46

42

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BTech 31 2nd Year 25/ 05/ 2018 14/ 07/ 2018

BTech 31 1st Year 25/ 05/ 2018 15/ 07/ 2018

BTech 10 4t h Year 25/ 05/ 2018 25/ 06/ 2018

BTech 10 3rd Year 25/ 05/ 2018 07/07/ 2018

BTech 10 2nd Year 25/ 05/ 2018 14/ 07/ 2018

BTech 10 1st Year 25/ 05/ 2018 15/ 07/ 2018

BTech 00 4t h Year 25/ 05/ 2018 25/ 06/ 2018

BTech 00 3rd Year 25/ 05/ 2018 07/ 07/ 2018

BTech 00 2nd Year 25/ 05/ 2018 14/ 07/ 2018

BTech 00 1st Year 25/ 05/ 2018 15/ 07/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

process.

Per f or mance Assessnent
As a part of sound educati onal
to adopt Centralized Continuous Internal

is an integral

the institut

part of the teaching and | earning
st rat egy,
Eval uation (ClE) Systemto assess all

ion is planning



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3996_Evaluation_1582875485.xlsx

Oientation on Evaluation Process and also it is ensured that the students are
aware of the evaluation process. Resources and practices followed at Institute
| evel to ensure student centric |earning and i ndependent |earning are as
follows: 1) Classroonms: Al C ass roons are equi pped with LCD Projection
Systens, LCD Screens, USB ports for Laptop connectivity, Audio Systens (in
Sem nar Roons of each Departnent) and White Board. These facilities enhance
| ecture delivery and effective communication. 2) In all departnents, faculty
roons are equi pped with desktop conputers, Laptops and all necessary resources
such as W-Fi connectivity which is available free of cost throughout the
canpus. 3) Access to a large nunber of online technical journals such as
Springer, J-Gate, etc., to enhance the |evel of understanding. Availability of
a large nunmber of text books, Reference books, Technical journals, Technica
magazi nes etc. Central conputing, LAN facilities, e-Library facilities help
teachers and students in teaching | earning process. 4) The required nunber of
hours for teaching, based on the credit of each subject is planned and inparted
per senester which is nonitored by Heads of each departnment. Lecture notes are
di stributed and di scussed after each unit is covered in the class. 5) Faculty
performance is closely nonitored by respective HODs and | QAC t hrough periodic
audit and feedback system 6) Academ a-Ilndustry Collaboration with various
i ndustries has helped in the establishnment of various Centers of excellence.
Thi s encourages the faculty nenbers to devel op new experinents beyond syl | abus.
7) Pronotion of techno-cultural environnent through various Departnenta
societies run by student mentors under the guidance of faculty nenbers. 8)

I ndustrial visits and regular guest |ectures by em nent experts fromindustry
and academ a are organi zed for the students so that they can interact with the
people in the field and know the practical utilization of their know edge. 9)
Lecture notes, Power Point Presentations (PPTs), Question Bank, Tutorial sheets
are distributed/di scussed after conpletion of each Units in the class al so
upl oaded in the student ERP portal. 10) The institute has an integrated
internal nentoring system 11) Students do projects in groups under the
gui dance of a teacher.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi ¢ cal endars are systens by which you define the | andmark dates that
drive nuch of the day-to-day business at the academ c institution, the acadenic
cal endar of the institution is prepared based on the Academ c cal endar of the
Uni versity released for the conplete year for both Gdd and Even senester
activities and prepare schedul e accordingly The sane is prepared and handed
over to the students before the commencenent of the Academ c session after a

brai nstorning exercise with the nmanagenent and the acadenia to schedul e al
activities for the students both in canpus and of f canpus. The ai m of preparing
the academic calendar is to work out the nunmber of teaching days as per the
requi rement and guidelines in any institution, schedule the various
exam nations both internal and external, planned activities includes conduction
dates of various semnars, both national and international, guest |ectures,
industrial visits, sports fixtures, cultural and literary events, etc. |I.T.S
Engi neering Coll ege works in a very structured and organi zed nanner to ensure
that all activities are scheduled strictly as per the academ c cal endar and the
nunmber of teaching days are adequate for conpletion of the prescribed syllabus
after taking out the nunber of days observed as holidays schedul es are prepared
one senester in advance for inviting guest speakers, planning of industrial
visits with proper fine tuning with the conpanies. Al inportant days are
cel ebrated with enthusiasmand the same is planned in the acadeni c cal endar for
organi zi ng various functions. This structured usage of the academ c cal endar
makes all aware i.e. both students, faculty and the managenent of al
activities taking place and planning well ahead to ensure adequate tine
availability for a well-planned senester/year.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.itsengg. edu.in/naac-po-pso-co#2017-18
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
70 VBA VBA 39 25 64
10 BTech Conput er 97 74 76
Sci ence and
Engi neeri ng
40 BTech Mechani cal 167 121 72
Engi neeri ng
31 BTech El ectronics 58 46 79
and Contruni ¢
ation
Engi neeri ng
21 BTech El ectri cal 55 32 58
and
El ectronics
Engi neeri ng
0 BTech Civil 40 28 70
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://wwv. i tsengg. edu. i n/ naac-student-sati sfactory-survey#2017-18

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 365 VBIVE 22 7
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Facul ty Devel opnent
Program

Ent r epreneur ship
Devel opnent Cel |

12/ 12/ 2017

Wor 1 d Copyri ght

Day | PR

Ent r epr eneur ship

18/ 04/ 2018



https://www.itsengg.edu.in/naac-po-pso-co#2017-18
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3996_Pass_percentage_1582873891.xlsx
https://www.itsengg.edu.in/naac-student-satisfactory-survey#2017-18
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3996_Research_Fund_1582889611.xlsx

Day

Devel opnent Cel |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ri ce Threshi ng I nnovati ve Dr. A P.J. Abdul 27/ 07/ 2017 | nnovati on
Machi ne Machi neri es Kal am Menori al
Startup
Chal I enge 2017
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
EDC Ni khi | I TS Founder CEQ, Sof t war e 01/ 05/ 2018
Si nghal Engi neeri ng Acapel | a
Col | ege I nnovati on
Pvt. Ltd.
EDC Vi kash Kumar I TS | ndresh Whol e Sal e 20/ 06/ 2018
Engi neering | Enterprises
Col | ege Pvt. Ltd.
EDC Anmol  Aman I TS Founder CEO [Manufacturin | 01/09/2017
Engi neeri ng RES Lt d. g
Col | ege
EDC Sudhanshu I TS | nnovati ve Onli ne 15/ 09/ 2017
Ranj an Engi neering | Machi neries Mar ket
Col | ege Agro India
Pvt. Ltd.
EDC Ravi Kant I TS COO,  Student Servi ce 15/ 09/ 2017
Pandey Engi neeri ng St op
Col | ege
EDC Puni t I TS Managi ng Conputi ng 05/ 02/ 2018
M r chandani Engi neeri ng Di rector, Machi nery
Col | ege Gol den Leaf
Event s
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NOT APPLI CABLE

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal CSE 2 .08
I nt er nati onal CSE 6 1.92



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3996_Awards_won_1584164375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3996_Incubation_centres_1584185229.xlsx

I nt ernati onal EEE 2 0

I nt ernati onal ASH 6 1.47
Nat i onal ASH 1 0

I nt ernati onal VBA 2 0

I nt er nati onal ECE 11 0. 26
Nat i onal ECE 1 0

I nt er nati onal VE 2 1.75

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ECE 10
ASH 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Anal ysi s Sachin Internatio 2017 0 YES 0
of Coel nal
Techni ques Journal of
and Comput er
Met hods Sci ences
for and Engi ne
Aut omat ed ering
EEG si gnal
for
Epi | epsy
Di agnosi s:
A Revi ew
Security Mukesh | TSEC inte 2018 0 YES 0
in Kumar Jha, | rnati onal
Wrel ess Santosh |j ournal of
Net wor k Ray engi neerin
g sciences
Cryptanal y A ay Internatio 2017 0 YES 0
sis and An Sahoo, nal
Efficient Ashi sh Jour nal of
Mor e Kumar Security
Secur e Aut and
henticatio Privacy,
n Schene W ey publ
with i cations
Provabl e
Security
and User
Anonym ty
usi ng



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3996_journals_notified_on_UGC_1584169622.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3996_Books_and_Chapters_1584094481.xlsx

paper s

Smart Card
Anal ysing |Amt Garg, |Internatio 2017 0 YES 0
t he Ashi sh nal
Ef fects of Kurar , Jour nal of
Mobi lity Ami t Conputer A
Model on |Chaturvedi |pplication
QS in s
MANET
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
PVDF- HFP Dr. P.K H gh Perfo 2018 35 0 YES
and 1-ethy Shukl a rmance
| - 3- net hyl Pol yner s
i mdazoliu
m t hi ocyan
at e—doped
pol yner el
ectrol yte
for
efficient
super capac
itors
Studies on| Dr. P.K Hi gh Perfo 2018 44 370 YES
multiferro Shukl a r mance
i c oxide- Pol yners
doped PVA-
based nano
composite
gel
pol yrmer el
ectrol yte
system for
el ectroche
m cal
devi ce app
I'ication
Exam natio | Dr. Moni ka |[I TSEC Inte 2018 0 0 YES
n of FDTD | Bhat nagar | rnati onal
Mcrostrip Jour nal of
Ant enna Engi neerin
g Sci ences
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 26 2 3 9
rs/ Wor kshops
Present ed 10 5 2 0
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Resour ce
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

in villages

GREATER NO DA

activities activities
Bl ood Donation Canp Rotary Cl ub 60 300
CGhazi abad
Dent al Checkup Canp || TS DENTAL COLLEGE, 5 25

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
CGender |ssuse | nt er nal Sel f Defense 2 104
Compl ai n Pr ogram
Conmi ttee
Heal t h and I nt er nal Stress 1 217
Awar ness Compl ai n Managemnent
Comm ttee Preventi on
Swachh Bhar at Vedr ar na Swachh Bhar at 3 251
Abhi yan Fundat i on Abhi yan
Tree Pl antation Vedr ar na Tree Pl antation 2 107
Fundati on
Heal th and Surya Hospital, Nutrition 3 203
Awar ness G eat er Noi da Educati on
I.T.S
Engi neeri ng
Col | ege,
G eat er Noi da
Bl ood Donati on Rotary C ub Bl ood Donati on 60 300
CGhazi abad Canp
Dent al Checkup | TS DENTAL Dent al Checkup 5 25
COLLEGE, Canp in
GREATER NO DA vil | ages
View File
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3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 00 NI L 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

See Annexure |See Annexure |See Annexure | 15/ 06/ 2018 15/ 08/ 2018 |See Annexure

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Hunan Uni versity, 15/ 05/ 2017 Academ c 0
Chi na Col | aborati on
RSyst em 09/ 11/ 2017 Trai ni ng of 300
International Ltd students
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

61

49

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Exi sting

O hers

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3996_Linkages_1584165134.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3996_MoU_1584167232.xlsx

Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Cl assroons with W-Fi OR LAN Ex

sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndow Ful l'y 6 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 56045 9971802 751 235095 56796 10206897
Ref erence 3220 698132 28 7000 3248 705132
Books
e- Books 219 0 45 0 264 0
Journal s 94 1833383 0 0 94 1833383
e-Journal s 8329 68400 0 0 8329 68400
Di gi tal 0 0 0 0 0 0
Dat abase
CD & Video 2605 0 55 0 2660 0
Li brary 1 81900 0 0 1 81900
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 26 45918 0 0 26 45918
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 680 502 1 120 382 42 120 50 16



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3996_augmentation_details_1584168071.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3996_Library_1582891604.xlsx

Added 0 0 0 0 0 2 0 0 3

Tot al 680 502 1 120 382 44 120 50 19

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NOT APPLI CABLE NOT APPL| CABLE

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 336000 92 8776000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

CORRECTI VE MAI NTENANCE SYSTEM ¢ The institution is having a Conpl ai nt
Managenent Software (CMS). The entire stake holders are being provided with a
loginid to access the software. « In case of any breakdown, a conplaint is
rai sed by the user on the Conpl ai nt Managenment Software. ¢ The Conplaint is
automatically assigned to the resol ver dependi ng upon the nature of conpl aint.
e Turn-Around-Time (TAT) to resolve any conplaint is maxi mum 02 days. However
every Conplaint is attended and resol ved as soon as possible. ¢ If the
complaint is not resolved within the Turn-Around-Tinme (TAT) duration then it is
automatically escalated to the higher authorities as per the escalation matrix
shown bel ow. Escal ation Matrix Level Particular Level | Resolver Level Il Adnmin
officer Level IIl Director-Admin ¢« The institution has an in house teamto
manage repair naintenance work. ¢ The Conplaint is categorized as per follow ng
categories. 1. IT Services 2. Accounts 3. Administration 4. Hostel 5. HR 6.
House- Keepi ng/ Mai nt enance 7. Internal Conplaint Commttee (1CC) 8. Library 9.
Regi strar Ofice 10. Departnents 11. Laboratory Equi pnents

https://www.itsengg.edu.in/naac-procedures-policies#2017-18

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Schol arship offered 58 3445000
frominstitution by the Institution
based on PCM

Fi nanci al Support
from O her Sources

a) Nati onal PMSSS Schol ar shi p 12 111400

b) I nternati onal 0 0 0

View File



NOT APPLICABLE
https://www.itsengg.edu.in/naac-procedures-policies#2017-18
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3996_Scholarships_1584086836.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yog Prashi kshan 15/ 01/ 2018 40 Vedaar na Foundati on
Wrld Yoga Day 21/ 06/ 2018 96 Vedaar na Foundati on
Technol ogy Day 21/ 05/ 2018 60 ECE Dept and COE
I TS Engg Col | ege
Soft Skills and PDP 10/ 10/ 2017 300 Trai ni ng Depart nent
Apti tude 13/11/ 2017 300 Trai ni ng Depart nent
Technical Skills 29/ 01/ 2018 135 Center for

Excel | ence

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Personal ity 20 163 3 91
Devel opnent
2017 GATE O ass 30 210 4 128
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I. T.S Engg 1879 239 I. T.S Engg 312 96
Col | ege Col | ege
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 B.tech EEE Uni versity VBA
School of



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3996_Development_Schemes_1584181260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3996_Guidance_1584171840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3996_Placement_1582894364.xlsx

Managenent
St udi es,
&BU, G.
Noi da
2018 1 B. Tech Conput er Sc. [ 1 T Bonbay M Tech
& Engg.
2018 1 B. Tech Conmput er Sc. AKTU VBA
& Engg.
2018 1 B. Tech Conmputer Sc. |II' T Guwahat i M Tech
& Engg.
2018 1 B. Tech Conput er Sc. Uni versity M S
& Engg. of Regi na
2018 1 B. Tech Conput er T M Tech
Sci ence and Bangal ore
Engg.
2018 1 B. Tech El ectronics NI T, PATNA M Tech
and Communi c
ation
Engi neeri ng
2018 1 B. Tech Mechani cal NI ET, M Tech
Engg G eater
Noi da
2018 1 B. Tech Mechani cal 1T BHU M Tech
Engi neeri ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GATE

4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Udghosh I nter House 185
Udghosh | ocal |evel 220

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2017 AKTU Zonal Nat i onal 0 1522210087 Mohi t
CGol d Medal Joshi

2017 Nat i onal Nat i onal 0 1522210087 Mohi t

(State) Joshi
2017 CGol d nedal Nat i onal 0 1622231002 Adi tya



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3996_Progression_1582897366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3996_Qualifying_1584172020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3996_Activities_Organised_1582894382.xlsx

at AKTU Saxena
Zonal Leve

2017 Silver at Nat i onal 1 0 1622231002 Adi tya
AKTU St ate Saxena
Level
2017 CGol d nedal Nat i onal 1 0 1522231051 Shwet a
at  AKTU Si ngh

Zonal Leve

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

|. T.S Engineering College, Geater Noida provides necessary support to the
counci | nenbers in organizing and coordinating the events. It encourages the
students to develop their |eadership skills through these activities.
REPRESENTATI ON OF STUDENTS | N VARI OQUS COW TTEES | QAC Committee: ¢ Two student
menbers are nonminated to be a part of the Internal Quality Assurance Committee
e These students attend the quarterly | QAC neetings and are free to put forward
their views for any required actions needed for students’ welfare. Student

Council: « A Student Council has been forned for holistic devel opnment of the
students and to enhance | eadership skills for overall devel opnent of the
students. ¢ Student council is headed by a Student President and Vi ce-President

and they notivate other students to participate in the activities. ¢« They work
as a medi um between faculty and students. The follow ng conm ttees/societies of
students work under the control and coordination of Dean Students Wl fare. a)
Cultural Conmittee b) Literary Society c) Sports Committee Each
committee/society is headed by a faculty nenber with student coordinators. The
coordi nators of each commttee/ society exercise adnmn control on the students
for active participation in all the events organized at intra-collegiate and
inter-collegiate level. It is the responsibility of the Faculty coordinators to
ensure that all the student nmenbers do get attendance for the duration of their
participation in all events by sending their names to the respective
departnental HODs. |In addition, every department has constituted a professiona
soci ety/conm ttee which is responsible for conducting various technical/non-
techni cal events. Each departnental society/commttee is being headed by the
faculty menber of the departnent with students hol ding various posts like
President, Vice-President, Secretary and Treasurer. The various departnental
soci eties/students activity clubs are known by the follow ng nanes which hold
techni cal /acadeni c events pertaining to their respective
di sci pli ne/ branch/inter branch events. a) MEGABUI LD (Departnent of GCivi
Engi neering) b) AVANT GARDE (Departnent of Conputer Science and Engi neering) c)
ERGON (Departnment of Electrical and El ectronics Engineering) d) ENVISION
(Departnment of Electronics Comuni cati on Engi neering) e) MECH | MPULSE
(Department of Mechani cal Engineering) f) AMBROSI A (Departnment of Business
Admi ni stration) Student Head Coordi nators of the above stated professiona
soci eties/students activity clubs also exercise adm n control and project their
budget ary requirenents, accordingly. Sports activities in the college are
adm ni stratively coordinated by the Sports Committee headed by sports secretary
and he is formally supported by Physical Trainer and Instructor (PTI) and
student nenbers sel ected as Captains and Vice Captains (both boys and girls
separately). Al the students of the institute are grouped into four houses at
the time of admi ssion and for the next four years they will be representing
their respective houses in various events held in the institute during the
year. These houses signify the elenents of earth namely AGNI (Orange Col or),
VAYU (Red Color), SALIL (Yellow Color) and Vyom (Blue Color). Al the events
and activities are organi zed by the heads of the different comm ttees/societies
under the abl e gui dance Dean Students Wl fare.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3996_awards_in_activities_1582896013.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

210

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentral i zation The success of the Institute is behind its notivated workforce
(faculty, students and staff). Institute enpowers every individual through
decentral i zed and participative functioning nmechani sms. The col |l ege provides a
great level of flexibility to all the stakeholders in the decision nmaking
process, designing of training prograns, preparing annual plans, freedom for
i dea generation and its inplenentation. To achieve the effective educationa
| eadershi p, inplenmentation and nonitoring, various responsibilities are
decentralized at different levels. The case study related to decentralized
participative managenent process is given below i. Managenent: - The top
managenent, Director, Deans, HoDs and faculty nenmbers of the college work in a
coordi nated rmanner towards the successful achievenent of |ong termand short
termgoals of the college. The Director along with the Dean and HoDs interacts
periodically with top managenent to get nore insights for effective
i npl ementation and review of the progress, essential for fulfilling the vision
and mission of the college. ii. Admnistration: - Administration plays a vital
role for quality education, to achieve the vision and m ssion of the coll ege.
The col |l ege administration constantly focuses on the inplenentation of various
policies and prograns. The adm nistration ensures the snooth functioning in al
the areas |i ke Adnissions, Account and Finance, Eval uation and Supervi sion,
Record Keeping and Mai ntenance. iii. Director: - The Director is solely
responsi bl e for coordinating the academ ¢ and admninistrative function of the
col |l ege. He executes the decisions of the governing body. He is responsible for
mai nt ai ni ng harnmoni ous rel ations and resolving the conflicts at all levels
t hrough the stakeholder’s involvenment. Director along with Dean Academ cs, HCDs
and seni or managenent is involved in strategic planning while ensuring the
institutional progress. For inplenmentation and nonitoring, a neeting is
conduct ed every nonth anmong the above said nenbers. iv. HOD: - The academic
activities are decided at HODs | evel by consulting with the faculty nmenbers and
then the tasks are assigned accordingly. The HODs conduct periodic neetings
with the concerned faculty nmenbers for the nonitoring and inpl enentation of
departnental activities. Sem nars and conferences are conducted at departnenta
| evel under the guidance of HODs. v. Faculty: - The faculty nenbers are
i nvol ved in decision making for the effective inplenentation of the various
steps required to achieve the quality policy of the college. The faculty
nmenbers act as the convener or co-convener of several committees |ike Research
Cell, Training and Pl acenent Cell, Anti-Ragging Comrittee etc. Faculty with the




coordi nati on of HOD, resolve all the issues of students at both acadenics as
wel | as non-academ cs | evel. vi. Non-Teaching Staff: The non-teaching staff of
the col | ege nmanages various tasks assigned to themincluding | aboratory,
l'ibrary, housekeeping, nmaintenance etc. vii. Student: - The College has a
mechani sm for anal yzi ng student feedback on institutional performance. A well -
defined feedback system has been adopted by the college to nonitor the various
paraneters related to acadenmic natters. Moreover, the feedback fromthe al umi
in terms of suggestions is taken which could be utilized to inprove or rectify
the areas wherever the action can be inplenented. Students can al so submt
t heir probl ens

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent e 15 Days paid study leave in a
financial year is provided by the
institute to the Faculty nenbers

i nvol ved in pursuing higher studies. -

The institute has laid down definite
pl ans to encourage faculty to do
research, wite articles in journals
and nagazi nes, subnit papers in

wor kshop and conferences etc. ¢ Towards

this the institute has franed vari ous
schemes for faculty in terns of
financial incentives, awards, provision
of study |eaves etc. ¢ These woul d be
strengt hened further so that faculty
has enough tine at its disposal to
conduct research and publish the
out cones.

Exam nati on and Eval uati on e Eval uation of marks is contingent
upon internal marks from continuous
assessnent test and external marks

scored in End Senmester Exami nation. e

Cont i nuous Assessnent Tests (Sessiona

Tests) are conducted by the Exam nation

Cell of the College and End Semester

Exami nation by the affiliating
University (AKTU). ¢ Marks in the
conti nuous assessnent/interna
assessnent and End Semester

Exam nati ons are accounted for in the
final results. ¢ Mentor systemis

practiced to nonitor the progress of

t he students throughout the program

Teachi ng and Learni ng Establ i shnent of the course plan for
every subject well before the
comrencenent of each senester al ong
with the course handouts which are nade
available to all students on the start
of the acadenmic year. ¢ Teacher’s study
materials are shared with students. -




Organi zi ng conferences, sem nars,
wor kshops, faculty devel opnment prograns
and guest lectures. ¢ Deputation of
students and faculty for conferences,
sem nars and workshops ¢ Internal tests
are being conducted on a routine basis.
e Organi zi ng student sem nars on recent
trends and devel opnents in respective
subj ects. ¢ Regular Faculty Coll oquium
i s being conducted for inproving the
teachi ng | earni ng process.

Curricul um Devel opnent

The institution is affiliated to AKTU,
Lucknow, U.P. Any changes/up gradation
inthe curriculumis totally handl ed by
the University. Special efforts are
made by institute to facilitate
effective curriculumdelivery: e
Detail ed Lesson Plan and rel ated course
materials are prepared by the faculty
menbers. ¢ Mdern teaching aids are
provided in every classroom e
Attendance is nonitored by HODs through
Acadenic Daily Report (ADR) and
Academ ¢ Weekly Report (AWR). < Regul ar
nmeetings are conducted by the HOD to
di scuss course coverage. ¢ Various COEs
are set up by the institute for
ef fective curriculumdelivery to
provi de an opportunity to students to
get industry relevant training and
conpet ence buil di ng beyond curricul um

Li brary, I CT and Physica
Infrastructure / Instrunentation

e The institute has a conpletely
autormated library with subscription to
Nati onal and International journals, e-
journal s and magazi nes for intellectual
pursuits. ¢ Conputerized with Alice for

W ndows Software.  Distinctive
characteristic of Book Bank facilities

provi des requi site books for al

subj ects to each student as per the
requirenents in each senester.  There
are five senm nar halls well equipped
with the | atest audi o-visual technol ogy
state-of-the art auditorium which can
acconmodat e up to 1500 students and an
open Anphitheatre which hosts Intra and
Inter college events round the year
maki ng teaching nore interactive. « Wb
based learning, live sinulation
exerci se and project work nake | earning
process nore effective and enjoyable

Human Resource Managenent

e The col |l ege has wel | -docunent ed
procedure for the recruitnment,
trai ning, devel opnent, notivation and
apprai sal of the entire faculty and the
staff menbers. ¢« The institute has the
wel | -defined policy to obtain the high




qual ity human resources for acadenic
and non-academ c activities. ¢ The
Col l ege has a well-defined and detail ed
recrui tment policy. ¢ The interview
board consists of the chairman of Board
of Governors, Director, Dean Acadeni cs,
Concerned HoD, one specialist in the
field and one nom nee of AKTU, Lucknow.

I ndustry Interaction / Coll aboration

e The college has interface with the
i ndustry at various |levels which
includes the follow ng: ?
I ndustrial/Summer Training of students.
? Student projects sponsored by the
i ndustry. ? Industrial visits. ? Canpus
pl acenents ? State-of-the-art Centre of
Excel l ence in coll aboration with
em nent nul tinational conpanies for
provi ding sumrer training to students.
? Sone of the students are encouraged
to do projects

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The M S nodul es of the Institute help

in planning acadenic activities which

includes time-table creation, lecture

recordi ng, attendance nonitoring and

students feedback. The MS helps in
di stributing students in batches

t hrough bat ch managenment, subj ect
allocation to all the faculty nenbers,
course wi se roomallocation. It allows

students to sel ect choice based
el ectives. The MS has inbuilt students
and enpl oyee gri evance nodul es which
hel ps in overall devel opnent of the
Institute.

Adm ni stration

Admi nistrative MS nodul es of the
institute hel ps in keeping service
records of all the enpl oyees
mai nt ai ni ng servi ce books, pronotion
records, seniority etc. and their tota
enol unments and the records of their
provi dent fund.

Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
followed with proper accounting
practices making record of each
financial transaction using e-
governance nechanism This has hel ped
i n keeping records of receipt of funds,
proj ects, consultancy incone,
donations, staff salary and all types
of purchases and paynent of various
utility bills and taxes.




St udent Admi ssi on and Support

further
preparing final
el i gi bl e candi dat es.
facilitates online paynent of the

used for

Students who are desirous in taking
adm ssion in U& PG program of the
institute are required to nake fornal
application online on institute’'s MS
by regi stering thensel ves.

col |l ected through this process is
meki ng merit
adm ssion list of the

The dat a

|ist and

It al so

required fees.

Exam nati on

nodul es for

sessi onal

MS of the institute has well
collecting the data rel ated
to marks of continues eval uation,

end senester
coll ection of question papers and

test,

defi ned

mar ks,

appoi nt ment of exani ners

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 M. Rakesh Strategic Human |11 T, Kharagpur 5955
Kumar Garg Resour ce
Devel opnent
2017 Dr. Ashi sh Ref er esher Al CTE- | STE 1523
Kumar Progr ans
Application
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2017 2 Advance | 2 Advance |[07/07/2017 |08/07/2017 14 18
Days Excel |Days Excel
Trai ni ng Trai ni ng

Pr ogr am Pr ogr am

2018 Personal it |Personalit [13/01/2018 |13/01/2018 20 20
y Devel opm|y Devel opm

ent ent
Program Program

2018 Basic IOl | Basic |1 OT [10/03/2018 |10/03/2018 18 0
Trai ni ng Trai ni ng

2018 Happi ness | Happi ness |10/ 02/2018 [10/02/2018 20 24

Cl ass Cl ass



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3996_Faculty_Emp_1584094970.xlsx

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Bl G DATA 22 07/ 02/ 2018 09/ 02/ 2018 3
Artificial 20 23/ 09/ 2017 23/ 09/ 2017 1
Intelligence
Machi ne
Lear ni ng by
Hackveda
Soci ety
One Day 22 26/ 03/ 2018 26/ 03/ 2018 1
Wor kshop on
“G een Energy
for Cean
Envi ronnent” at
NPTl Fari dabad
6 Days Wnter 10 18/ 12/ 2017 23/ 12/ 2017 6
I nternship
progranf
CSR Activity 12 10/ 09/ 2017 10/ 09/ 2017 1
organi zed by
ECE depart ment
Guest 18 25/ 08/ 2017 25/ 08/ 2017 1
Tal k/ Hi dden
si de on
Internet Quiz
Conpetition of
Envi si on
2 days Multisim 12 21/ 08/ 2017 22/ 08/ 2017 2
Wor kshop
6 days Lab VI EW 6 17/ 07/ 2017 22/ 07/ 2017 5
Tr ai ni ng
Pr ogr anme
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
149 0 79 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Leave Encashnent, EPF, Leave Encashnent, Rewar ds and recognition
Gatuity, Goup Medical Maternity Benefits, G oup to all the neritorious
| nsurance, LTC, Dent al Medi cal | nsurance, LTC, and perform ng students
Treatnment policy for self Dental Treatment policy |who gives good results in
and fam |y nenbers, for self and famly academ cs and attendance,



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3996_Development_training_programmes_1582899092.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3996_Training_Programmes_1586437947.xlsx

Maternity benefit, menbers, Rei nbursenment of Medi cal insurance

Provi sion to take advance Tuition Fee of their
in lieu of salary, children, Uniform
Acadeni ¢ Leave for 15
days.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution monitors the effective and efficient use of financial resources
t hrough the system of internal audit. It has appointed a Chartered Accountant,
who on regul ar basis conducts the internal audit. The scope of internal audit
includes audit of all the transactions of the Institute, verification of fee
reconciliation and checking of payroll of the Institute. Wiile verifying the
accounting vouchers, the internal auditor adopt suitable auditing standard to
ensure the following: ¢« Expenditure is within the permissible limt of budgeted
anount. ¢ At the time of recording of purchase of material, transaction is
supported by approved requirenents, gate pass and proper material inward note.
* In case of purchases or availing of services, transaction is supported by the
purchase /work order as approved by the appropriate authority ¢ Bill is
approved by the appropriate authority ¢ Appropriate accounting head is selected
for recording the transaction ¢ Transaction as recorded conplies with all the
I egal requirenent w.r.t TDS on paynent to contractors/Professionals, PF ESI
etc., if applicable Reconciliation of fees is done on half yearly basis and
verified by internal auditor to ensure the follow ng: « Approved fee or hostel
fee has been due in the account of the students. ¢ Hostel fee has been due on
the account of all the students who are staying at the hostel. ¢ In case fee
(either academ c or hostel) has been reversed due to adm ssion w thdrawal or
left the hostel, the sane has been duly approved by the director. ¢ In case a
student has left the hostel, then hostel fees for the period, during which
student did not stay in hostel has been reversed. Verification of payroll is
done by internal auditor to ensure the following: ¢« Salary, as paid to all the
enpl oyees, is in accordance with their approved salary structure and worKki ngs
days as approved by HR ¢ Salary structure of newy joined enpl oyee is as per
the salary structure as approved by the director ¢« In case, there is revision
in salary, then revised salary structure is as per the structure as approved by
the director « In case, there is revision in salary, then arrear as paid with
the salary is calculated correctly ¢« Proper TDS is bei ng deducted on nonthly
basis in accordance with Income Tax Act, 1961 ¢ Proper PF ESI are being
deducted in accordance with the applicable laws. External audit is also
conducted by auditors Ms. D.C. Garg Co., Ghaziabad and they conduct the audit
twice a year. Auditors conduct the official scrutiny of accounts by going
t hrough routine college fee collections, bank paynments and recei pts, cash
paynents and recei pts, undertaking verification of bills and paynent vouchers.
Audi tors further verify the TDS return, PF ESI return to ensure tinmely deposit
of TDS, PF ESI and tinmely subm ssion of TDS, PF ESI Returns. Thereafter
Auditors submt their report on the basis of their finding during the course of
the audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NOT APPLI CABLE 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated




00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes AKTU, Lucknow Yes Managenent ,
Di rector
Admi nistrative Yes AKTU, Lucknow Yes Managenent ,
Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Continuous counseling, short attendance nonitoring and conmuni cati on of the
same to parents/guardians to ensure that the students enrolled should neet the
requi red attendance criterion to appear in the end senester exam nation without
fail. 2. In this regard, short attendance and detai nnent letters from sessional
tests are being regularly sent to parents. Also, the sane is being informed by
respective nentors telephonically to parents. Parents and | ocal guardi ans are
invited to the college and discuss the necessary action to be inplenented for
the progress of the student. 3. Conmunications regardi ng student’s perfornmance
to the parents is done on a regular basis by the nmentors through follow ng
ways: (i) Display on the notice board (ii) Performance reports sent to the
parents (iii) Parents teachers Interaction (iv) Feedback from parents is
collected fromtine to tine.

6.5.3 — Development programmes for support staff (at least three)

1. Personality Devel opnment Program 2. Happiness Cass 3. Fire Fighting Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Motivating Faculty Menbers to publish quality research papers in reputed
International Journals 2) Awareness about new technol ogi es. 3) Faculty nenbers
and students take up online courses. 3) Hands on experience both for students

and staff nenbers. 4) Initiative for start-up. 5 To nmaxi m ze Industry
Institute Interaction

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 | QAC neeting | 18/08/2017 14/ 08/ 2017 18/ 08/ 2017 17
2017 | QAC neeting | 28/10/ 2017 23/ 10/ 2017 28/ 10/ 2017 17
2018 | QAC neeting | 25/01/2018 19/ 01/ 2018 25/ 01/ 2018 17
2018 | QAC neeting | 14/04/2018 09/ 04/ 2018 14/ 04/ 2018 17
2017 Acadeni c 07/ 08/ 2017 01/ 08/ 2017 03/ 08/ 2017 112
Audi t has
been done in




their
prescri bed
f or mat

2017

Acadeni ¢
Audi t has
been done in
their
prescri bed
f or mat

20/ 11/ 2017

13/ 11/ 2017

15/ 11/ 2017

98

2018

Acadeni ¢
Audi t has
been done in
their
prescri bed
f or mat

01/ 02/ 2018

29/ 01/ 2018

31/ 01/ 2018

100

2018

Acadeni ¢
Audi t has
been done in
their
prescri bed
f or mat

05/ 04/ 2018

02/ 04/ 2018

03/ 04/ 2018

109

2017

Synposi um on
“New Age
Teachi ng and

18/ 10/ 2017

18/ 10/ 2017

18/ 10/ 2017

67

Resear ch

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

LGBTQ
I nt eracti on

17/ 02/ 2018

17/ 02/ 2018

28 60

Open House on
the Thene
“ldentity Based
Struggle in
India and its
sol utions”

08/ 07/ 2017

08/ 07/ 2017

20 56

Canpai gn for
Enhanced Spirit
of vol unt eerism

and wonen
Saf ety: Nukkad

Nat ak and

Pari char cha

14/ 04/ 2018

14/ 04/ 2018

30 80

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3996_Quality_Initiatives_B_1582958463.xlsx

Percent age of power requirenent of the College net by the renewabl e energy
sources is 15 obtained by installing Photo-Voltaic nodules on the rooftops of
the Institute building. The Institute nakes every effort to integrate cross
cutting issues as Gender, O imte Change, Environmental Education, Human
Rights, ICT etc., into the curriculum Every year a plantation drive is done in
the canmpus. Dustbins are installed at various positions and cleanliness is
mai nt ai ned. Continuous efforts are nade to switch off Iights and fans when not
in use, to save energy. The Institute has installed solar panels for
suppl enenting the need of power supply to the hostel. Ceanliness drive is
organi zed to create awareness and notivation anong students to keep the
envi ronnment cl ean.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 3
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnent No 0
for differently abled
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 2 2 06/ 07/ 201 2 Safety |l n Canpus 200
7 Awar eness
Wor kshop
2017 2 2 02/ 10/ 201 2 Swachchha Rur al 140
7 ta Aviyan |area illi
teracy
2018 2 2 15/ 01/ 201 2 Bl ood I n Canpus 101
8 Donat i on
Camp and
Thal asem
a
Awar eness
2018 2 2 04/ 05/ 201 2 No ur ban and 89
8 Pl astic rural
area
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3996_Inclusion_1582979798.xlsx

Title

Date of publication

Follow up(max 100 words)

Human Val ue Pr of essi onal
Et hi cs

17/ 01/ 2018

Education is the key
deternm nant of how t he
student utilizes the

skills inparted for self-

cent ered purposes for
broader soci et al
envi ronment al good.
Education results in
i nhuman conduct and
degradati on of society
and environnment. Due to
l ack of right
under st andi ng we can
clearly see the results
of our collective

educati on system probl ens

such as pol lution,
resource depletion, and
extinction of aninmals,

gl obal warm ng, terrorism

and even threats to the
human race on earth
Educati on shoul d
facilitate students to
have t he under st andi ng,
comm t nent, conpetence
and the practice of
living with definite
Human conduct and to
participate in the
devel opnment of a humane

soci ety. Over a period of

time, such val ue-based

education can contribute

to the devel opment of a
humane soci ety.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Kal am Ki Khanai 27/ 07/ 2017 27/ 07/ 2017 75
Aapkl Jubaana
Wrld Ozone Day 14/ 09/ 2017 14/ 09/ 2018 185
Worl d Tourism Day 27/ 09/ 2017 27/ 09/ 2017 178
Stalls Exhibition
Cul tural
Per f or mances
Wrl d Heart Day 29/ 09/ 2017 29/ 09/ 2017 196
Check up Canp
World Nature Day 03/ 10/ 2017 03/ 10/ 2017 250
Wirl d Food Day 16/ 10/ 2017 16/ 10/ 2017 300
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 190
Wnens Day




World Heal th Day 05/ 04/ 2018 05/ 04/ 2018 217

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Energy Conservation: The Institute conducts awareness programs on energy

conservation and adopts neasures to ensure that energy is conserved wherever

possible. The institute uses solar plates to generate energy. Every person
follows a policy of switching off power when not in use.

2. Plantation Drive: Tree plantation drives are organized regularly to create a
cl ean and green canpus.

3. No Plastic Canmpus: - Creates awareness about “No to Plastic” using other
alternatives |like plastic

4. Green landscaping with trees and plants: Use of pesticides and other harnfu
chemicals in the garden is replaced by inplementing organi c nethods of
gardeni ng wherever possible.

5. Students participate in canpaigns |ike “Adopt a tree”.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | 1. Title of the Practice: Innovation, creativity and outcone
based teaching-learning 2. Goal: The Institute adopts various nethods to
transformthe Teaching — Learning process into a student friendly environnent.
3. The Context: Student centered nmethods are an integral part of the education
adopted by the faculty. The institution nade a conscious effort to shift from
the traditional teacher—centric approach to a student-centric one. Experiential
| earni ng, participative learning, and probl em sol vi ng nmet hodol ogi es are used
for enhancing | earning experiences. The teacher facilitates self-devel opnent of
know edge, holistic devel opnment and skill formation through participatory
| earning activities 4. The Practice: The faculty goes beyond the tried and
tested teaching nethods to investigate and innovate so that there is an
effective learning. The essential requirenents of innovation in the teaching-
| earning process for the teacher is to address dynam cs of gl obalization,
evol vi ng new technol ogi es, expl osion of know edge, rapidly changing attitudes,
| earning interests and goals of students. Incentives given by the nanagenent
for faculty research al so encourage the faculty to explore new approaches to
teaching. The innovative quotient of the teacher is reflected in the individual
unit planner where the teacher states the diversified nmethodol ogi es/teaching
ai ds enpl oyed in teaching. The inpact of innovative teaching is anal yzed
t hrough student feedback which seeks the students’ opinion on innovativeness of
the Teacher. 5. Evidence of Success: Students get hands-on experience through
internships in core conpanies in their chosen branches, experiential |earning
t hrough industry visits, live projects, expert talks, MXCs, workshops, case
studi es and virtual classroom sessions. 6. Problens Encountered and Resources
Required: As a whole the overall systemis well planned and the resources are
available in college. BEST PRACTICE Il 1. Title of the Practice: Center of
Excel l ence 2. Goal: To inplenent usage of new tools and technol ogi es, devel op
skills, create teamspirits anpbng students and to pronbte the institution to
the next level. 3. The Context: Center of Excellence is a function that
facilitates the collection of standards and practice in an institution to
pronote it to the next level. It refers to a team a shared facility or an
entity that provides |eadership, practices, research, support and training for
a particular area. It is often associated with new software tools, technol ogies
and people’ s network. It also focuses on a particular area of research, such a
center may bring together the faculty nmenbers fromdifferent disciplines and
share facilities. To pronote research work in their field of specialization. 4.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3996_promotion_activities_1584100138.xlsx

The Practice: Various centers of excellence for different departnents of the
institute are being established in technical collaboration wth renowned
i ndustries. The nmain objective of these COE's is to create awareness anong the
students about the best technol ogies followed by the industry and to provide
industry relevant training and to develop in students conpetency of |atest
technol ogies so that they are well-trained and becone capabl e enough to appear
for placenents. 5. Evidence of Success: Increase in the nunber of placenents
due to various training progranms held by the respective COEs. 6. Problens
Encount ered and Resources Required: Lack of funds which results in regular up
gradation of the respective COEs. Mre students from nearby institutes can be
noti vated and special paid training can be arranged for them during vacations
which results in generation of funds and it can be utilized for the up
gradati on purpose.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. i tsengg. edu. i n/ naac-best-practi ces#2017-18

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute is geared up for providing inspiring |earning experiences to its
students. The academic requirenents |ike attendance policy, adherence to
teachi ng schedul es, and syl | abus conpletion as per tineline and student

performance in exam nations were effectively planned, inplenented and audit ed.

Vision of the Institutionis, to aspire for the welfare of society through
excel l ence in science and technology. Institution consistently inspires
students and provides a platformfor technical skill devel opnent,
mul tidisciplinary project devel opnent, Entrepreneurship devel opnent, Ethica
and Human val ue devel opment. Wth the trust of academi c and technica
excel l ence, The Institution notivates and supports the students to participate
in various conpetitions. Students learn ethics, team building, technica
skills, presentation skills, project managenent and financial nmanagenent. They
al so experience their physical strength, healthy conpetition environnment and
gl obal standards by participating in globally recognized conpetitions.
Institution not only encourages students to participate but also provides
f i nanci al support. ¢ Pedagogy for better teaching-learning process. ¢ Institute-
Industry Interaction.  Spiritual and Moral Training through teamwork. « Daily
bhajans in tenple in college canpus. ¢ Celebration of religious festivals and
organi zing events |ike Navaratri cel ebration and Mata ki Chowki .

Provide the weblink of the institution

https://wwv. itsengg. edu. i n/ naac- poi #2017-18

8.Future Plans of Actions for Next Academic Year

e To conduct nore guest |ectures/ Sem nars/ Conferences/ Wrkshops, industria
interaction and industrial visits to bridge the gap between cl assroom teaching
and industrial requirenments. ¢« To nake use of highly qualified faculty in
research work. ¢ To conduct various prograns relating to pronotion of
entrepreneurship. « To pronote innovation anong buddi ng engi neers through
busi ness incubation center. ¢ To create environmental awareness through CSR
activity. « Mre pre-placenent activities are to be conducted for the final year
students to help themoptimally utilize the benefits of placenent opportunities.



https://www.itsengg.edu.in/naac-best-practices#2017-18
https://www.itsengg.edu.in/naac-poi#2017-18
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Yearly Status Report - 2016-2017

Part A
Data of the Institution
1. Name of the Institution . T.S ENG NEERI NG COLLECGE
Name of the head of the Institution Dr. Vineet Kansal
Designation Di rector
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01202331000
Mobile no. 9711994485

Registered Email

dir.engg@ts.edu.in

Alternate Email

dean. acada. engg@ts. edu.in

Address Pl ot No. 46, Know edge Park - I11
City/Town Greater Noida

State/UT Uttar pradesh

Pincode 201308

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. P.K  Shukla

Phone no/Alternate Phone no. 01202331010

Mobile no. 6396750156

Registered Email dirof f.engg@ts.edu.in
Alternate Email dean. acada. engg@ts. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.itsengg. edu.in/naac/ 2016/ aq
ar

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. itsengg. edu.in/naac/ 2016/ ac
adem ccal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 B 2. 65 2015 14- Sep- 2015 13- Sep- 2020

6. Date of Establishment of IQAC 03-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
SYMPCOSI UM ON QUTCOVE- 11- Cct - 2016 17

BASED EDUCATI ON 1



https://www.itsengg.edu.in/naac/2016/aqar
https://www.itsengg.edu.in/naac/2016/aqar
https://www.itsengg.edu.in/naac/2016/academiccalender
https://www.itsengg.edu.in/naac/2016/academiccalender

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
EDC DSTNI MAT 2016 1150000
365
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Academ ¢ Cal endar for the session was nore holistic in approach and it’s

successf ul

i mpl ementation was nonitored by | QAC

Many activities were organi sed by | QAC under Corporate Qutreach Prograns

initiated to bridge the skill gap.

I nstitutional Soci al

Responsi bility activities were given due inportance.

Pronmotion of inter institute conpetitive events to wi den |earning opportunities.

Conduct of Techni cal

Conference / Seminars / Wrkshops / Cuest |ectures.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3755_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3755_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3755_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3755_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3755_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Carryi ng out nore Conferences, Conf erences, Sem nar, Wrkshops, FDPs,
Sem nars, Workshops, FDPs, |ndustrial I ndustrial and Educational Visits

and Educational Visits as a part of the |[conducted by various departnents
academ c curricul um

Car eer Gui dance, Placenment Cell and PDP|More than 80% students pl aced
Activities to be strengthened

Encouragi ng students to excel in Represented National Level as well as
various sports and cultural events State Level

Provi de continuous counsel ling and
gui dance to the students to inprove the
quality of the teaching process

Ment or ward system i npl enented al ong
with the academ c coordi nators
i mproving students perfornmance

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Board 15- Jun- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 13- Nov- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute wise information exchange
anong the staff and faculty nenbers,
students, academ c and nonacadem c
adm ni stration is being acconplished
t hrough i ntranet comruni cation

consi sting of internal group nai
assigned to all the faculty and staff
menbers. Al so, various batches of
students of each program are being
assigned individual as well as group
mail id and a common group mail id of
all the students of the coll ege.
Further, some portion of the academc
adm ni stration such as student’s
attendance, | esson plan, class tine
table, faculty individual tinme table,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3755_Quality.xlsx

assi gnnents, internal assessments,
Academ ¢ Daily Report (ADR) and

Academ ¢ Weekly Report (AWR) are
archived through File Transfer Protocol
(FTP) on internet. ESCOP ERP system
power ed by Sonet M crosystens Pvt.
Limted is inplenented in the institute
to nonitor academ c daily activities of
the students. The ERP is having SM5 and
emai | integration and provides

foll owi ng advantages as |isted bel ow
*An integrated systemthat operates in
(next to) real tinme, without relying on
periodi c updates. <A conmon dat abase
that supports all applications. <A
consi stent [ ook and feel throughout
each nodul e. +Absolute control on
Institute processes through 100
autormation. <Enabled to facilitate
Informati on access for Students,
Teachers, Managenent. e24X7
availability, anytinme — anywhere.

el mproved Comuni cati on anong Students,
Teachers, Staff, and Adm nistration.

Fol | owi ng nodul es are currently
operational: ¢Student Information
Managerment: All the details pertaining
to student’s qualification and personal
i nformation can be readily upl oaded
along with all the supporting docunents
at the tine of admission. Also, the
current academ c status can be viewed
any tine if required. «Student

Att endance Managenent System Daily,
weekly and fortnightly attendance of
each individual student can be easily
managed and nonitored through Student
AMS., Al so, directly SMS can be
delivered to student and his / her
parents if he/she is absent on a
particul ar day. ¢Academ ¢ Managenent:
Syl l abus Integration, Student G ouping,
Time Slot Setting, Goup w se subject
Mappi ng, Subject w se mapping, Tine
Tabl e Setup, Faculty wise tine table
setup, Course wi se Tinme Table. «Student
Exam nati on: Subject w se Maxi num mar ks
setting, Faculty pernission for nmarks
entry, Exam nation Schema. <Online
Dashboard for Students: Unique ID for
all students, Notice / Circular,

Academ ¢ Cal endar, Mdule / Subject
Details (with sessions / topic), Mdule
/ Subject w se assignnent, Sanple
Question, My Attendance, Faculty
Feedback. < Online Dashboard for Faculty
Menbers / HOD: Unique ID for all
Faculty / HOD, Modul e Managenent.




Academ ¢ Cal endar, Upl oad Subj ect
Details (with session plan),
Presentation, Sanple Question, Subject
wi se attendance / Internal Marks

upl oadi ng. *Online Dashboard for
Managenent / Admin (MS): Student MS,
St udent Attendance, Academ c
Managenent, Student Exani nation

e Alumi: Alumi Registration, A umi
Perm ssion, Alumi Login, Al ummi
Dashboard, Al ummi Data Search, Al umi
Profile Group Email Facility. eLibrary
Managenent System New Book / [tem
Entry Form I|tem Managenent, ltem

Bi nder, Book data verification, Fine
Setting, Book |ssue / Return, OPAC
Search, Library Report |ike Author

W se, Subject Wse, Overdue Books,
Shel f Wse, etc., Catal ogue of books
with I'SBN, Author, Title, Publisher,
Nunber of copies of a particul ar book,
and any other custom zable information.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Academ c prograns offered are B. Tech., M Tech. and MBA. All these prograns
are affiliated to Dr. APJ Abdul Kal am Techni cal University, Lucknow. All the
prograns of the Institute strictly adhere to the syllabus designed by AKTU,
Lucknow. As an affiliated Institution, we are not authorized to nodify the
syl | abus; we can adopt the curriculum overview provided by the AKTU, Lucknow.
The requirenment of subject w se teaching hours and course content is fulfilled
as per guidelines. The tine table and teaching schedul es are prepared
accordingly. Followi ng records are nai ntai ned by respective subject faculty:
topics covered date w se, student attendance and internal assessnent nmarks.
Students maintain practical files and continuous assessnent is being done for
each experinent perforned by a student. Monthly faculty meetings are conducted
by director to track the syllabus coverage, attendance and perfornmance in
i nternal exam nations. Academ c activities nanely CGuest |ecture, Industrial
visits and the internship programare being held regularly for all the students
in industry and Centre of Excellence set up in the Institute. The conplete
assessnent of an individual student is done both internally as well as
externally. Internal assessnent conprises of three conmponents viz. student
attendance, teachers assessnent (which includes assignnents and quizzes) and
class test. Each conponent carries respective weightage defined as per the
ordi nance of AKTU, Lucknow. Marks of class test are being assessed through
three Internal Exam nations conducted in a senester of a particular academ c
year. Also, internal assessnents of all practical subjects are being done by
conducting the internal practical exam nation and viva-voice. Externa
assessnent is being done by the University through end senester exam nation
conducted both for theory as well as practical subjects. For all the practica
exam nation, external faculty nmenbers fromdifferent coll eges are nom nated by
the University to conduct the exami nation of the students. M Tech. students




submit their thesis to the university before conpletion of the course.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of Duration
Introduction

Certificate Diploma Courses Focus on employ Skill

ability/entreprene  Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CSE 18/ 07/ 2016
MBA Mar keting, HR, 1B, 18/ 07/ 2016

Fi nance
BTech CE 18/ 07/ 2016
BTech ECE 18/ 07/ 2016
BTech EEE 18/ 07/ 2016
BTech ME 18/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Abhi shek Agarwal - Deputy
Manager Advait Life-
Education (P) Ltd.

Motivational Talk by M. 04/ 08/ 2016 397
Jasnmit Sethi , Regional

Manager, Aspiring M nd
Motivational Talk by M. 05/ 08/ 2016 397

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech EEE 17
BTech ECE 21
BTech CSE 99



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3755_Value_added_courses_1582692609.xls

BTech CE 40
BTech VE 171
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

wi th the unique

performance of the teachers.
the Dean (Academ c Administration) Ofice.
Qual ity Assurance Cell”,
feedback report produced by the Dean-AA Ofi ce.

institute “Internal

of the institution. All

net hod of

Then,

The col |l ege has a systematic process of collecting feedback from students.
feedback is collected online and generated through ERP. Every student is
required to log into their account and answer ten questions related to the
Once the feedback is collected, it
There is an internal
whi ch works closely with the
this committee cones up
i npl enenting the insights for the overall
the insights are then collected,
distributed to the respective departnents and then suitable action is taken by
the head of departnents.

The

is anal yzed by
body in the

devel opment

conpi l ed and then

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 60 78 52
Engi neeri ng
BTech El ectrical and 60 37 20
El ectronics
Engi neeri ng
BTech El ectroni cs and 60 81 55
Contruni cat i on
Engi neeri ng
BTech Mechani cal 180 127 86
Engi neeri ng
BTech Comput er 180 253 184
Sci ence and
Engi neeri ng
VBA Mast er of 60 46 30
Busi ness
Admi ni stration
View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3755_Projects_undertaken_1582198170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3755_Demand_ratio_1582198855.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1755 70 144 9 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
153 153 850 41 0 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has an internal mentoring system where-in the faculty acts as a link between the students and the
institution. Each class has two mentors and the students are almost equally divided amongst them. The college
offers a highly-efficient mentoring system through which a group of 25-30 students are assigned to an individual
faculty member at the commencement of the program. Mentors meet their students and guide them in their
studies and extra-curricular activities and advice them related to career guidance and personal problems. They
also coordinate with the parents regarding the progress of the students. Mentors communicate with fellow faculty
members and promote mentees at the time of difficulty to help them develop further in their areas of interest.
They also give a detailed report of the mentoring system to the Head of the Department and Institute from time to
time. There is an open hour given in the time-table where-in mentees can meet their mentors and seek their
advice. The department arranges extra classes/remedial classes especially for the lateral entry students and the
identified weak students. The department also arranges many workshops under various student chapters for the
same purpose. Also the result of internal examinations as well as semester examination are duly analysed by
respective faculty members and actions are initiated by the head of the departments. The department arranges
Parent Teachers Meeting (PTM) once in a semester for weak students to motivate them. The institute has
developed English language lab where students can listen to tapes and use workbooks to improve their English,
particularly spoken English in which they are weakest. Apart from regular courses, additional classes for ‘group
discussion’, ‘personality development’, ‘seminar’, ‘soft-skill training classes’, are conducted for overall
personality development of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1825

1: 20

153

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

25

Positions filled during
the current year

0

No. of sanctioned |No. of filled positions | Vacant positions

positions
153

153 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Name of the award,

Year of Award Name of full time teachers Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3755_ict_tools_1583996041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3755_e_resource_1583560147.xlsx

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 00 1st year 30/ 05/ 2017 02/ 08/ 2017
BTech 00 2nd Year 30/ 05/ 2017 24/ 07/ 2017
BTech 00 3rd Year 30/ 05/ 2017 22/ 07/ 2017
BTech 00 4t h Year 30/ 05/ 2017 01/ 07/ 2017
BTech 10 1st Year 30/ 05/ 2017 02/ 08/ 2017
BTech 10 2nd Year 30/ 05/ 2017 24/ 07/ 2017
BTech 10 3rd Year 30/ 05/ 2017 22/ 07/ 2017
BTech 10 4t h Year 30/ 05/ 2017 01/ 07/ 2017
BTech 31 1st Year 30/ 05/ 2017 02/ 08/ 2017
BTech 31 2nd Year 30/ 05/ 2017 24/ 07/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Perf ormance Assessnent is an integral part of teaching and | earning process. As
a part of sound educational strategy, the institution is planning to adopt
Centralized Continuous Internal Evaluation (CIE) Systemto assess all
Orientation on Evaluation Process and also it is ensured that the students are
aware of the evaluation process. Resources and practices followed at Institute

| evel to ensure student centric |earning and i ndependent |earning are as
follows: 1) Classroons: Al C ass roons are equi pped with LCD Projection
Systens, LCD Screens, USB ports for Laptop connectivity, Audio Systens (in

Sem nar Roons of each Departnent) and Wiite Board. These facilities enhance the
| ecture delivery and effective communication. 2) In all departnents, faculty
roons are equi pped with desktop conputers, Laptops and all necessary resources
such as W-Fi connectivity which is available free of cost throughout the
campus. 3) Access to | arge nunber of online technical journals such as
Springer, J-Gate, etc., to enhance the | evel of understanding. Availability of
| arge nunber of text books, Reference books, Technical journals, Technica
magazi nes etc. Central conputing, LAN facility, e-Library facility help the
teachers and the students in teaching | earning process. 4) M nimum hours of
teachi ng based on credits of each subject is planned and inparted per semester
which is nonitored by Heads of each departnent. Lecture notes are distributed
and di scussed after each unit is covered in the class. 5) Faculty’'s perfornance
is closely nonitored by respective HODs and | QAC through periodic audit and
f eedback system 6) Acadeni a-1ndustry Coll aboration with various industries has
hel ped in the establishnent of various Centers of excellence. This encourages
the faculty nenbers to devel op new experinments beyond syl labus. 7) Pronotion of
techno-cul tural environnment through various departnental societies run by the
student nentors under the guidance of the faculty nenbers. The students do



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3755_Evaluation_1582538304.xlsx

| projects in groups under the guidance of a teacher.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endars are systens by which you define the | andnmark dates that
drive nmuch of the day-to-day business at the academ c institution. The acadenic
cal endar of the institution is prepared based on the cal endar rel eased by the
University for the academ c year for both Odd and Even senester activities and
the schedul e is prepared accordingly. The sane is prepared and handed over to
t he students before the beginning of the academ c session after a brainstormng
exercise with the managenent and the academ a to schedule all activities for
the students both in canpus and off canpus. The aimof preparing the academc
calendar is to work out the nunber of teaching days as per the requirenment and
gui delines of institution, schedule both internal and external exam nations,
pl an activities including conduction dates of various national and
international sem nars, guest lectures, industrial visits, sports fixtures,
cultural and literary events, etc. |.T.S Engineering College works in a very
structured and organi zed manner to ensure that all the activities are schedul ed
strictly as per the academ c cal endar. The nunber of teachi ng days (excl uding
observed holidays) is adequate for conpletion of the prescribed syll abus.
Furthernore, schedul es are prepared every senester in advance for inviting
guest speakers, planning of industrial visits with proper tuning with the
companies. All inportant days are celebrated with enthusiasmand the sane is
pl anned in the academi ¢ cal endar for organi zing various functions. This
structured usage of the academ c cal endar nekes all aware i.e. both students,
faculty and the managenent of all activities and planning well ahead to ensure
adequate tine availability for a well-planned senester/year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.itsengg. edu.in/naac/ 2016/ popsoco
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
21 BTech El ectri cal 77 41 53
and
El ectronics
Engi neeri ng
31 BTech El ectronics 90 61 68
and Conmuni c
ation
Engi neeri ng
40 BTech Mechani cal 88 65 74
Engi neering
10 BTech Conmput er 95 74 78
Sci ence and
Engi neeri ng
70 VBA VBA 28 18 64
View File



https://www.itsengg.edu.in/naac/2016/popsoco
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3755_Pass_percentage_1583560947.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. itsengg. edu.in/naac/2016/sss

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 365 MSVE 22 9
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Guest Lecture in

Technol ogy based

entrepreneurship
Devel opnent program on
I PR and its Managenent
Patent, Copy Rights,

Trade Mark and I ndustri al
Managenent .

Ent r epr eneur shi p
Devel opnent Cel |

19/ 09/ 2016

Facul ty Devel opnent
Program

Ent r epr eneur shi p
Devel opnent Cel |

12/ 12/ 2016

Worren Entrepreneurship
Devel opnent Program

Ent r epr eneur shi p
Devel opnent Cel |

12/ 01/ 2017

Ent r epr eneur shi p
Devel opnent Program

Ent r epr eneur shi p
Devel opnent Cel |

12/ 01/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://www.itsengg.edu.in/naac/2016/sss
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3755_Research_Fund_1582712775.xlsx

Name of the Department

Number of PhD's Awarded

El ectroni cs and Communi cati on
Engi neeri ng

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal MBA 1 0
Nat i onal ASH 3 0
I nt ernati onal ECE 5 1
I nt er nati onal CSE 7 2.11
I nt er nati onal VE 3 1.1
I nt er nati onal ASH 7 2.33
I nt er nati onal EEE 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
EEE 2
CSE 2
ASH 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Transport Dr. Ruchi Cheni cal 2017 0 YES 0
coefficien |Shrivastav | Physics :
ts and a el sevi er
validity j our nal
of the Sto
kes-
Ei nstein
relation
in
metallic
nelts:
From
excess
entropy
scal i ng
[ aws
Essenti al Dr. Ruchi Solid 2016 0 YES 0
oi | Shri vast av wast e
extract of a managenent
Cl er odendr and safe



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3755_journals_notified_on_UGC_1584005654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3755_Books_and_Chapters_1584005933.xlsx

on col ebro dri nki ng
oki anum wat er
( Phui nam
as green
i nhi bitor
for the
corrosion
of mld
steel in
HCI
sol ution
A review Nitin Internatio 2016 0 YES
of ultraw Kat huri a nal
deband Shruti Jour nal of
ant ennas Vashi sht Syst ens,
with and Contro
wi t hout and Conmun
band i cations
not ched ch (1IJ3SCO)
aracteri st
ics
Art of M. Ankur |Internatio 2016 4,325 YES
Digital W Saxena nal
t er mar ki ng Jour nal of
- A doser | nnovati on
Look”, , I n Engi nee
ring
Resear ch
Managenent
A Determin | M. Ankur |Internatio 2016 0.519 YES
istic Saxena na
Digital W Jour nal of
t er mar ki ng Comput er
Appr oach Sci ence
Based on and | nform
Bird Swarm ation
Optim zati Security
on
An M. Mikesh |Internatio 2016 5.181 YES
appr oach Kumar na
of research
aut omat i on j ournal of
bet ween de engi neerin
vel opnent g and tech
and nol ogy,
operation
by usi ng
DevOps
Sky MVs. Internatio 2016 0 YES
Conputi ng Priyanka nal
—The chawl a Conf erence
Futuristic SCESM 2016
Conputi ng ,
Bi g Data MVs. Internatio 2016 0 YES
Anal ysi s Pri yanka nal
Usi ng Chaw a Conf er ence




Sessi on

Apache Pig SCESM 2016
Renot e A. Sahu, internatio 2016 0.11 YES 0
User Ashi sh na
Password A Kumar journal of
ut henti cat control
i on Schene t heory and
usi ng applicatio
Smart Card n
with
Sessi on
Key
Agr eenent
A Conpar at H manshu |Internatio 2016 2. 75 YES 0
ive Review Shar nm, na
of Various Ashi sh Jour nal of
Ener gy Kumar Conput er
Ef ficient Manoj Trends and
DSR Gupt a Technol ogy
Rout i ng
Prot ocol s
i n MANET
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Determin | M. Ankur |Internatio 2016 16 0 YES
istic Saxena na
Digital W Jour nal of
t er mar ki ng Conput er
Appr oach Sci ence
Based on and I nform
Bird Swarm ation
Optim zati Security
on
Art of M. Ankur [Internatio 2016 34 0 YES
Digital W Saxena nal
t er mar ki ng Jour nal of
- A C oser I nnovati on
Look”, , I n Engi nee
ring
Resear ch
Managenent
Renot e A. Sahu, internatio 2016 9 0 YES
User Ashi sh na
Password A Kumar journal of
ut henti cat control
i on Schenme theory and
usi ng applicatio
Smart Card n
with



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3755_Bibliometrics_1583562782.xlsx

Key

Agr eenent
I nvest i gat Akant Pol yner 2017 82 YES
i on of sub- Kumar for
m cron Singh, Sid |Advanced T
si ze dhart ha, echnol ogi e
cenosphere Sanj ay S
fillers Yadav
and filler
| oadi ng on
t he
nmechani cal
and tribol
ogi cal pec
uliarity
of
pol yest er
conposi tes
Ef fect of Dr. P. K [Journal of 2017 62 YES
sul phur co Shukl a Materi al s
ncentratio Sci ence
n on the Mat eri al s
structural in Electro
and nics
el ectronic ( JMSVE)
properties 28 (2017)
of ZnS nan 6226-6232
oparticles
synt hesi ze
d using
chem cal p
recipitati
on et hod
Annu Dr. P. K Annu 2017 122 YES
Annubhawi , Shukl a Annubhawi ,
Bhat t achar Bhat t achar
ya B., ya B.

Si ngh Si ngh
Pranod K., Pranmod K.,
Shukl a Shukl a
P. K P. K
Shukl a, Shukl a,
and Rhee and Rhee
Hee- WO, Hee- WO,
Journal of Journal of
Al'l oys and Al'l oys and
Compounds Conpounds
691 (2017) 691 (2017)
970-982 ht 970-982 ht
tp://dx. do tp://dx. do
i.org/10.1 i.org/10.1

016/j.jall 016/ .j al
com 2016. 0 com 2016. 0
8. 246 8. 246
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/Index/3755_Index_1582799109.xlsx

Number of Faculty International National State Local
At t ended/ Semi na 23 5 7 11
rs/ Wor kshops
Present ed 15 1 7 5
papers
Resour ce 5 3 4 7
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal th Surya Hospital |Health checkup 4 280
Awar eness and I TS
Engi neeri ng
Col | ege
Swachh Bhar at Vedar na Swachh Bhar at 3 520
Abhi yan Foundat i on Abhi yan
Heal th I TS Engi neering Cancer 3 580
Awar eness Col | ege Awar eness
CGender |ssue I nt er nal Guest Lecture 2 400
Compl ai nt on Gender
Commi ttee Sensi ti zati on:
New age
Chal | enges
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3755_Faculty_participation_1585244115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3755_Students_in_extension_1583569984.xlsx

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship

facilities etc. during the year

, on-the- job training, project work, sharing of research

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Duration From Duration To Participant

See See See
annext ure annext ure annext ure

01/ 06/ 2017 14/ 07/ 2017 See

annexture

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RSyst em 09/ 11/ 2016 Trai ni ng of 255
International Ltd students
Hunan Uni versity, 15/ 05/ 2016 Academ c 0
Chi na Col | abor ati on
Uni versity of 09/ 04/ 2016 Academ c 0
Lei cester, Engl and Col | aborati on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

43

36. 47

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Nunber of inmportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Cl assroons with W-Fi OR LAN



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3755_Linkages_1585141407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3755_MoU_1584103419.xlsx

G hers

4

sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndow Ful l'y 6 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 53471 9110267 2574 861535 56045 9971802
Ref erence 3135 676882 85 21250 3220 698132
Books
e- Books 152 0 67 0 219 0
Journal s 94 249049 0 0 94 249049
e-Journal s 8329 68400 0 0 8329 68400
Di gi tal 0 0 0 0 0 0
Dat abase
Li brary 1 81900 0 0 1 81900
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 26 45483 0 0 26 45483
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 680 372 1 16 120 42 120 50 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 680 372 1 16 120 42 120 50 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3755_augmentation_details_1582200133.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3755_Library_1582614769.xlsx

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 3.73 88 84. 47

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaini ng CORRECTI VE MAI NTENANCE SYSYTEM ¢ The
institution is having a Conpl ai nt Managenent Software (CMS). The entire stake
hol ders are being provided with a login id to access the software. ¢ In case of
any breakdown, a conplaint is raised by the user on the Conplaint Managenent
Software. ¢« The Conplaint is automatically assigned to resol ver dependi ng upon
the nature of conplaint. ¢ Turn-Around-Time (TAT) to resolve any conplaint is
mexi mum 02 days. However every Conplaint is attended and resol ved as soon as
possible. ¢ If the conplaint is not resolved within the Turn-Around-Ti ne (TAT)
duration then it is automatically escalated to the higher authorities as per
the escal ation matrix shown bel ow. Escal ation Matrix Level Particular Level |
Resol ver Level |l Admin officer Level 11l Director-Admn ¢ The institution has
an in house teamto nanage repair naintenance work. ¢ The Conplaint is
categorized as per followi ng categories. 1. IT Services 2. Accounts 3.
Adm nistration 4. Hostel 5. HR 6. House-Keepi ng/ Mai nt enance 7. |nternal
Complaint Cormittee (1CC) 8. Library 9. Registrar Ofice 10. Departnents 11.
Laborat ory Equi prment’s

https://www.itsengg.edu.in/naac/2016/pp

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Schol arship offered 52 3747000
frominstitution by the Institution
based on PCM

Fi nanci al Support
from O her Sources

a) Nati onal PMSSS Schol arshi p 15 1477200

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://www.itsengg.edu.in/naac/2016/pp
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3755_Scholarships_1584087782.xlsx

enhancement scheme

enrolled

Bl ood Donati on: 14/ 06/ 2016 45 Rotary C ub,
Awar eness canpai gn CGhazi abad

donation drive

Worl d Yoga Day 21/ 06/ 2016 70 Vedaar na Foundati on
Session on ‘ Dento- 19/ 08/ 2016 72 . T.S Dental

| egal concerns’ Col | ege

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Personal ity 17 100 1 44
Devel opnent
2016 GATE d ass 234 114 4 42
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
. T.S Engg. 2174 191 . T.S Engg. 799 19
Col | ege Col | ege
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 B. Tech El ectroni cs NI T, M Tech
and Conmuni ¢ | Kurukshetra
ati on Engg.
2017 1 B. Tech El ectronics |AMJ, Aligarh M Tech
and Conmmuni c
ati on Engg.
2017 1 B. Tech Conput er Ontario M Sc
Sci ence and Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3755_Development_Schemes_1582609857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3755_Guidance_1585141805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3755_Placement_1582622741.xlsx

Engg.
2017 1 B. Tech Conmput er | P M Tech
Sci ence and Uni versity
Engg.
2017 1 B. Tech Mechani cal Seneca M S
Engi neeri ng Col | ege,
Tor ont o,
Canada
2017 2 B. Tech Mechani cal Seneca M S
Engi neeri ng Col | ege,
Tor ont o,
Canada
2017 1 B. Tech EEE Manukau M Tech
institute of
Technol ogy,
New Zeal and
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Udghosh, 17 I nt er House 198
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 AKTU Zonal Nat i onal 1 0 1522210087 Mohi t
Gol d Medal Joshi
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council and representation of students on Academi c and
Adm ni strative Bodi es/Commttees of the Institution ITS Engi neering Coll ege,
Greater Noi da provides necessary support to the council nenbers in organizing

and coordinating the events. It encourages the students to develop their

| eadership skills through these activities. REPRESENTATI ON OF STUDENTS I N
VARI QUS COMM TTEES | QAC Committee: ¢« Two student nmenbers are nominated to be a

part of Internal Quality Assurance Conmittee. ¢ These students attend the
quarterly | QAC neetings and present the problens faced by fellow students for
any required action. Student Council: ¢ Student Council has been fornmed for

hol i stic devel opnent of the students and to enhance | eadership skills for
overal | devel opnent of the students. ¢ Student council is headed by a Student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3755_Progression_1583405348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3755_Qualifying_1585141979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3755_Activities_Organised_1584002750.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3755_awards_in_activities_1582543410.xlsx

Presi dent and Vice-President and they notivate other students to participate in
the activities. ¢ They work as a nedi um between faculty and students. The
followi ng commttees/societies of students work under the control and
coordi nati on of Dean Students Welfare. a) Cultural Conmittee b) Literary
Society c) Sports Conmmittee Each conmittee/society is headed by a faculty
menber with student coordinators. The coordi nators of each commttee/ society
exercise admn control on the students for active participation in all the
events organi zed at intra-college and inter-college |level. Faculty coordinators
ensure that the students participating in various events get attendance by
sending the list of participants to the respective departnental HODs. In
addi tion, every departnent has constituted a professional society/comittee
which is responsible for conducting various technical/non-technical events.
Each departnental society/conmittee is headed by a faculty nmenber of the
departnment with students hol ding various posts |ike President, Vice-President,
Secretary and Treasurer. The departmental activity/society/club of students are
known by the followi ng nanes whi ch conduct technical/acadenic events pertaining
to their respective discipline/branch/inter branch events. a) MEGABU LD
(Department of Civil Engineering) b) AVANT GARDE (Department of Computer
Sci ence and Engi neering) c) ERGON (Departnent of Electrical and El ectronics
Engi neering) d) ENVI SION (Departnment of Electronics Conmunication Engi neering)
e) MECH | MPULSE (Departnent of Mechani cal Engineering) f) AMBROSI A (Depart nent
of Business Adm nistration) Student Head Coordi nators of the above stated
prof essi onal societies/students activity clubs also exercise adm n control and
project their budgetary requirenents, accordingly. Sports activities in the
college are administratively coordinated by the Sports Commttee headed by
sports secretary and he is formally supported by Physical Trainer and
I nstructor (PTI) and student nenbers sel ected as Captains and Vi ce Captains
(both boys and girls separately). Al the students of the institute are grouped
into four houses at the tinme of adm ssion and for the next four years they wll
be representing their respective houses in various events held in the institute
during the year. These houses signify the elenents of earth nanely AGNI (Orange
Color), VAYU (Red Color), SALIL (Yellow Color) and Vyom (Blue Color). Al the
events and activities are organi zed by the heads of the different
conmmi ttees/societies under the abl e gui dance Dean Students Wl fare.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

152

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Year: 2016-17 Decentralization: Institute has a nechani smfor del egating
authority and provi di ng operational autonony to various functionaries to work




towards decentralized governance system Participative managenent: The
institute pronmotes a culture of participative managenent by involving the staff

and students in various activities. Al decisions of the institution are
governed by managenent of facts, information and objectives. Both students and
faculties are allowed to express thenselves to inprove the quality in various
aspect of the Institute. Strategic Level ¢« Director, HODs, Faculty and Staff

menbers are involved in defining the policies and procedures, fram ng

gui delines and rules and regul ati ons pertaining to adm ssion, placenent,

di sci pline, grievance, counseling, training and devel opnent, and library
services etc., and effectively inplenenting the sane to ensure snooth and
systematic functioning of the institute. ¢« For the various prograns conducted
by the institute, all the staff nenbers neet, discuss, share their opinion and
plan for the event and form vari ous comm ttees involving students and concerned
faculties.  Faculty nenbers are involved in deciding academ c activities and
exam nations to be conducted by the college. Functional Level ¢ At functional
| evel the faculty nenbers share the know edge about |atest trends in technol ogy
during faculty neeting. ¢ Research center is nmanaged by the faculty nenbers. -«
Faculty nenbers organi ze and actively participate in various
conventi ons/ conf erences/ wor kshops/ FDPs. < Faculty nenbers wite joint research
papers and share their know edge. Operational |evel ¢ The director of the
institution is responsible for academ c, non-academ c and adm nistrative
activities of the institution. « The director of the institution is responsible
for interaction correspondence with the affiliating university. ¢ The budget is
ear-marked for staff nmenbers and students to participate in various prograns
organi zed by the institute. « Ofice staff is involved in executing day to day
support services for both students and faculties. Acadenic Comittee: Academc
Committee encourage snooth conduction of acadenmics in the Institute. This
committee is headed by the Director who works with HODs and subject in-charges.
Rol e of academic conmittee: ¢ Acadenmic comrittee nonitors the teaching |earning
process. It prepares the academ c cal endar of the institute that includes
curricular, co-curricular, extracurricular activities. ¢« Academ c cal endar is
meti cul ously planned and prepared in advance by HODs who ensures its proper
i npl ementation. « HODs are responsible for confirmation and observati on of
academ c activities. They also confirm about the audit process of the
departnent and gives inputs to | QAC. ¢ Subject in-charge ensures snooth
conduction of practical and theory classes. ¢ Subject in-charge gives feedback
to HODs regarding conduction of extra classes for academ cally weak students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent e 15 days paid |l eave in a year for
Faculty nmenbers involved in « W have
definite plans to encourage faculty to
do research, wite articles in journals
and nmagazi nes, subnmit papers in
wor kshop and conferences etc. Towards
the end, we have various schemes for
faculty financial incentives, awards,
provi sion of study |eaves etc. These
woul d be strengthened further so that
faculty has enough tinme to conduct
research and publish the outcones.




Curricul um Devel opnent

The institution is affiliated to AKTU,
Lucknow, U.P. Any changes/up gradation
in the curriculumis totally handl ed by
the University. For effective delivery
of curriculum following efforts are
nmade by the institute: ¢ Detailed
Lesson Plan and rel ated course
materials are prepared by the faculty
menbers. ¢ Mdern teaching aids are
avail able in every classroom -
Attendance is nonitored by HODs through
Acadenic Daily Report (ADR) and
Academ ¢ Weekly Report (AWR). < Regul ar
neetings are held with faculty by HOD
to di scuss about course coverage. -
Various COEs are set up by the
institute for effective curriculum
delivery to provide an opportunity to
the students to get industry rel evant
training and devel op conpetence for
pl acenment in industry

Teachi ng and Learni ng

o Establishnent of the course plan for
every subject before the comencenent
of each senester along with the course
handouts are nade available to the
students on the start of the academ c
year. e Study material ( PPT / PDF ) is
shared by faculty with students -
Organi zi ng conferences, seninars,
wor kshops and guest |ectures e
Deput ati on of students and faculty for
conferences, senminars and wor kshops -«
Internal tests are being conducted on a
routine basis. ¢ Organizing student
sem nars on recent trends and
devel opnents in respective subjects.

Exam nati on and Eval uati on

Eval uati on of marks is contingent upon
i nternal marks from conti nuous
assessnent test and external marks
scored in End Senester Exami nation. e
Conti nuous Assessnent Tests (Sessiona
Tests) are conducted by the Exam nation
Cell of the College and End Semester
Examination by the affiliating
University (AKTU). ¢ Marks in the
conti nuous assessment/interna
assessnment and End Senester
Exam nati ons are accounted for in the
final results. ¢ Mentor systemis
practiced to nonitor the progress of
t he students throughout the program

Human Resour ce Managenent

e A well established HR team nmanages
Human Resource of the College. It is
responsi ble for the attracting,
sel ecting, training, assessnent and
rewar di ng enpl oyees, while al so

over seei ng organi zational | eadership




and cul ture and ensuring conpliance
with enploynent and | abour |aws. HR
Sof tware has been put in place that
al | ows enpl oyees to update their
personal data and skill sets, log tines
and check in/out. Managers can access
all information about subordi nates,
have control on approvals, |eave
managenent, and even track tinme for
assigned jobs. Elininate errors through
automated data entry. Effortless
consol idation of attendance data from
mul tiple devices, custom ze | eave

types, schedul e jobs, and create tine
sheet s.
Industry Interaction / Coll aboration Field visits, industrial visits at
state and national levels. -

Col | aboration with industries and other
noted institutions to organize
sem nars, workshops and val ue added
cour ses.

Adm ssion of Students

Admi ssi on of students are nade as per
AKTU, Lucknow norns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The M'S nodul es of the Institute help
in planning academ c activities which
includes time-table creation, lecture
recordi ng, attendance nonitoring and
students feedback. The MS helps in
segregating the students into batches,
subj ect allocation to the faculty,
course wi se roomallocation. It allows
students to sel ect choice based

el ectives. The MS has inbuilt
grievance nodul e for addressing
probl ems of the students and the
enpl oyees that help in overal

devel opment of the Institute.

Adm ni stration

Admi nistrative MS nodul es of the
institute hel ps in keeping service
records of all the enployees
mai nt ai ni ng servi ce books, pronotion
records, seniority etc. and their tota
ermol unents and the records of their

provi dent fund.

Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
followed with proper accounting
practices making record of each
financial transactions using e-
governance nechani sm This has hel ped
i n keeping records of receipt of funds,
proj ects, consultancy inconeg,

donations, staff salary and all types




of purchases and paynent of various
utility bills and taxes.

St udent Admi ssi on and Support

Students who are interested in taking
adm ssion in U& PG program of the
institute are required to register

t hensel ves through online application

on institute’s MS. The data collected

through this process is used for making

nmerit

candi dat es.

list and preparing final
adm ssion list of the eligible
It also facilitates online
paynent of the required fees.

Exam nati on

nodul es for
rel ated data for
i ncl udi ng sessi onal

MS of the institute has well
col l ecting the nmarks
conti nuous eval uation
tests and end
exam nati on.

senest er

defi ned

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

M. Rakesh
Kumar Garg

| npact of Human
Resour ce
Managenent
Policies and
Digitalization
on the
Enterprise in
3rd
| nt er nati onal
Conf erence on
Advances in
Managenent
Deci si on
Sci ences

Gaut am Buddha
Uni versity

1700

2017

M . Noorul
| sl am

Facul ty
Devel opnent
Trai ni ng
Pr ogram ( TOT)

Skill Council
of Green Jobs

5989

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 2 Days 2 Days 02/ 09/ 2016 |03/ 09/ 2016 12 22



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3755_Faculty_Emp_1583493523.xls

Excel Excel
Tr ai ni ng Trai ni ng
Program Pr ogram
2016 M5 office | M5 office |19/11/2016 [19/11/2016 11 24
Tr ai ni ng Trai ni ng
Program Program
2017 Personal it |Personalit |07/01/2017 |07/01/2017 15 24
y Devel opm|y Devel opm
ent ent
Program Pr ogram
2017 C Progranm 04/ 02/ 2017 |04/ 02/ 2017 9 0
i ng
2017 Crcuit 01/ 04/ 2017 |01/ 04/ 2017 6 0
Desi gn
Trai ni ng
Program
2017 Trai ni ng Training [17/06/2017 |17/ 06/2017 14 21
program of |program of
Googl e App |CGoogl e App
I'ication l'ication
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ent r epr eneur shi
p Devel opnent

13

13/ 12/ 2016

26/ 12/ 2016

14

Recent advances
in Concrete
Technol ogy and
Sust ai nabl e
Concrete

15/ 03/ 2017

19/ 03/ 2017

NPTEL

27/ 07/ 2017

27/ 07/ 2017

Advances in
Anal og | C and
Si gnal
Processi ng

14

09/ 01/ 2017

13/ 01/ 2017

Androi d Skill
Devel opnent

08/ 05/ 2017

12/ 05/ 2017

Advances in
Power
El ectronics Its
Appl i cations

06/ 05/ 2017

10/ 05/ 2017

Bl G DATA

22

09/ 01/ 2017

13/ 01/ 2017

Uni ver sal Hunan
Val ues
Pr of essi onal
Et hi cs

07/ 04/ 2017

14/ 04/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3755_Development_training_programmes_1582898321.xlsx

Functi onal 1 20/ 06/ 2017 22/ 06/ 2017 3
Nanonmat eri al s:

Enmer gi ng Trends
and
Appli cations

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
153 0 88 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Leave Encashnent, EPF, Leave Encashnent, Rewar ds and recognition
Gratuity, G oup Medical Maternity Benefits, G oup to all the nmeritorious
I nsurance, LTC, Dent al Medi cal | nsurance, LTC, students who secure good
Treatnment policy for self Dental Treatnment policy mar ks in academ cs and /
and fam |y nenbers, for self and fanmly or have very good
Maternity benefit, menbers, Rei nbursenent of att endance, Medi cal
Provision to take advance Tuition Fee of their i nsurance
in lieu of salary, children, Uniform
Acadeni ¢ Leave for 15
days

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| NTERNAL AUDI T: The Institution nmonitors the effective and efficient use of
financial resources through the systemof internal audit. It has appointed a
Chartered Accountant who conducts the internal audit on regular basis. The
scope of internal audit includes audit of all the transactions of the
Institute, verification of fee reconciliation and checking of payroll of the
Institute. While verifying the accounting vouchers, the internal auditor
follows suitable auditing standards. Reconciliation of fees is done on half
yearly basis and verified by internal auditor. Verification of payroll is done
by internal auditor. EXTERNAL AUDI T: External audit is conducted twi ce a year
by Ms. D.C. Garg Co., Ghaziabad (auditor). The auditors scrutinize the
of ficial records of accounts by going through routine college fee collections,
bank paynments and receipts, cash paynents and recei pts, undertake verification
of bills and payment vouchers. The auditors also verify the TDS return, PF ESI
return to ensure tinmely deposit of TDS. Thereafter the auditors subnit their
report on the basis of finding detected during the course of the audit. it is
ensured that all the recomrendations are taken care of as suggested by the
auditors in their report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Funds recd from Parent 9928000 For
Soci ety naned Durga
Charitable Society

Rout i ne Expenses

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3755_Training_Programmes_1585244181.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3755_Funds_or_Grants_1582541081.xlsx

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes AKTU, Lucknow Yes Managenent ,
Di rector
Admi nistrative Yes AKTU, Lucknow Yes Managenent ,
Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Continuous counseling, short attendance nonitoring and conmuni cati on of the
same to parents/guardian to ensure that the students enrolled should neet the
requi red attendance criterion to appear in the end senester exam nation without
failure. 2. In this regard, detention letters are sent to parents of those
students who are detained from appearing in sessional tests because of short
attendance. The detention information is also tel ephonically conveyed to
parents by respective nmentors / counselors. Parents (or |ocal guardians) are
invited to the college for PTMto discuss the necessary course of action to be
i npl emented for the progress of the student. 3. Communi cations regarding
student’s performance to the parents is done on regular basis by the nentors
through follow ng ways: (i) Display on the notice board (ii) performance
reports send to the parents (ii) parents teachers Interaction (iv) feedback
fromparents is collected fromtine to tine.

6.5.3 — Development programmes for support staff (at least three)

2) Personality Devel opnent Program 3)
Skill Devel opnent are

1) Excel Training Program of 2 Days.
Conput er Training Program for enhancing Techni cal
or gani zed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Awareness about new technol ogies. 2) Faculty nenbers and students to take up
online courses. 3) Hands on experience both for students and staff nenbers. 4)
Initiative for start-up.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

b)Participation in NIRF

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 | QAC neeting | 13/08/2016 08/ 08/ 2016 13/ 08/ 2016 17
2016 | QAC neeting | 22/10/2016 17/ 10/ 2016 22/ 10/ 2016 17
2017 | QAC neeting | 27/01/2017 20/ 01/ 2017 27/ 01/ 2017 17
2017 | QAC neeting | 25/03/2017 20/ 03/ 2017 25/ 03/ 2017 17




2016

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

23/ 07/ 2016

18/ 07/ 2016

22/ 07/ 2016

120

2016

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

19/ 11/ 2016

15/ 11/ 2016

18/ 11/ 2016

104

2017

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

14/ 01/ 2017

09/ 01/ 2017

12/ 01/ 2017

93

2017

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

22/ 04/ 2017

17/ 04/ 2017

19/ 04/ 2017

102

2016

Symposi um on
“Qut cone-
based
Educati on —
The
Assessnent
of Programme
Educat i onal
bj ecti ves
for an
Engi neeri ng
Under gr aduat
e Degree”

11/10/ 2016

11/ 10/ 2016

11/10/ 2016

53

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Open House on 28/ 09/ 2016 29/ 09/ 2016 52 370
t he Thene
“ldentity Based
Struggle in
India and its
sol utions”
Sem nar on 12/ 02/ 2017 12/ 02/ 2017 37 390




Gender
Sensitization
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
e Plantation Drive « No Plastic Canpus ¢ Green |andscaping with trees and
plants ¢ Students participate in canmpaigns |like “Adopt a tree” o Awareness
about Deforestation ¢ Conserve native species of plants and trees ¢ Percentage
of power requirenment of the College net by the renewabl e energy sources is 15
obt ai ned by installing Photo-Voltaic nodules on the rooftops of the Institute
buil ding. The Institute makes every effort to integrate cross cutting issues as
Gender, dimate Change, Environnmental Education, Human Rights, ICT etc., into
the curriculum Every year a plantation drive is done in the canpus. Dustbins
are installed at various positions and cleanliness is maintained. Continuous
efforts are nmade to switch off lights and fans when not in use, to save enerqgy.
The Institute has installed solar panels for supplenenting the need of power
supply to the hostel. Ceanliness drive is organized to create awareness and
noti vati on anong students to keep the environnment clean.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 3
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Rooms Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnent No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 2 2 06/ 07/ 201 2 Saf ety Canpus 200
6 Awar eness
Wor kshop
2016 2 2 10/ 12/ 201 2 Career de Rur al 128
6 vl opment |area illi
programme | teracy
2017 3 3 02/ 02/ 201 3 Envi r onne |Ur ban and 56
7 nt Preser | crowded
vation area and
and Pl ant | Rail way
ation Li ne.
Drive




2017 3 3 04/ 05/ 201 3 No ur ban and 147
7 Pl astic rural
ar ea
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Kal am ki Kahani 27/ 07/ 2016 27/ 07/ 2016 90

Aapki Jubani .

Worl d Ozone Day 14/ 09/ 2016 14/ 09/ 2016 250
Worl d Touri sm Day 27/ 09/ 2016 27/ 09/ 2016 200
Stalls Exhibition

Cul tural
Per f or mances
Wrl d Heart Day 29/ 09/ 2016 29/ 09/ 2016 265
Check up Canp

Wor |l d Nat ure Day 03/ 10/ 2016 03/ 10/ 2016 200

Worl d Food Day 16/ 10/ 2016 16/ 10/ 2016 340
Worl d Heal th Day 05/ 04/ 2017 05/ 04/ 2017 218

I nt ernati onal 08/ 03/ 2017 08/ 03/ 2017 102
Wonens Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e« Plantation Drive » No Plastic Canpus ¢ G een | andscaping with trees and
plants ¢ Students participate in canpaigns |like “Adopt a tree” o Awareness
about Deforestation ¢ Conserve native species of plants and trees

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | 1. Title of the Practice: Faculty up gradation for inparting
Qual ity Teaching. 2. Goal: The Institute organizes faculty devel opnent prograns
(FDPs), seminars, workshops etc. for all the faculty nenbers in order to
achieve the following: (i) To enhance and upgrade know edge and skills of
faculty menbers. (ii) To pronote research work in their field of
specialization. (iii) To bring innovation and creativity in teaching |earning
process. (iv) To devel op sensitization towards environment and other soci al
i ssues. 3. The Context: Cenerally, such type of activities is being held for
the faculty nmenbers every year. 4. The Practice: Financial support provided by
the institute to all the faculty nenbers who are willing to participate in
FDPs/ Wor kshops/ Semi nars. Al so, best publication award is being presented to
faculty nenbers who publish their research in reputed journals. 5. Evidence of
Success: Mst of the faculty nenbers of the institute get notivated and they
show their willingness to attend and organi ze FDPs, Sem nars, Wbrkshops,
Conf erences and publish their research work in conference proceedi ngs and
journals of repute. 6. Problenms Encountered and Resources Required: Lack of
proper fund for doing research and non-availability of sophisticated



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3755_Inclusion_1583407373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3755_promotion_activities_1583407704.xlsx

equi pment’s. BEST PRACTICE Il 1. Title of the Practice: Student |nprovenent
Program 2. Goal: The Institute provides various initiatives for inproving the
academ ¢ performance of the weak students. 3. Context: Renedial classes are
held for the weak students every senester. 4. Practice: The counsel ors
communi cate the problens rai sed by students to the concerned teachers who
conduct problem sol ving and doubt clearing sessions. Each section consists of
two groups with two mentors having equal nunber of students in each group
Every week two hours are being provided for counseling, doubt clearing and
notivating students. Also, performance inprovenent award is given to students.
5. Evidence of Success: The overall quality inprovenment is analyzed fromthe
hi gh cl ass averages and a | arge nunber of students securing good narks. 6.
Probl ens Encountered and Resources Required: As a whole the overall systemis
wel | planned and the resources are available in college. The faculty counsel or
hel p students in solving their personal problens.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. itsengqg. edu. i n/naac/ 2016/ best practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute provides inspiring |learning experience to the students. The
academ c requirements |ike attendance policy, adherence to teaching schedul es,
and syl |l abus conpletion as per tineline and student perfornmance in exam nations
were effectively planned, inplenented and audited. Vision of the Institution is

to inspire the students for the welfare of society through excellence in
sci ence and technology. Institution consistently inspires students and provides

platform for technical skill devel opnment, multidisciplinary project

devel opnment, entrepreneurship devel opnent, ethical and human val ue devel opnent.
Wth the trust of academ c and technical excellence, Institution notivates and
support students to participate in various conpetitions. Students |earn ethics,
team bui I di ng, technical skills, presentation skills, project nmanagenent and

financi al managenent. They realize their physical strength by conpeting in
heal thy environment and | earn gl obal standards by participating in recognized
conpetitions. Institution not only encourages students to participate but also
provi des financial support. ¢ Pedagogy for better teaching-learning process. e

Institute-Industry Interaction. « Spiritual and Mral Training through team
work. « Daily bhajans in tenple in college canpus. ¢ Cel ebration of religious

festivals Iike Navaratri, Janamashtm and Mata ki Chowki .

Provide the weblink of the institution

https://wwv. itsengg. edu. i n/naac/ 2016/ po

8.Future Plans of Actions for Next Academic Year

e Continuing with the tradition of striving for excellence, the Acadenic

Cal endar shoul d be nodified showing all the activities to be held in a session. -«
More guest |ectures, industrial interaction and industrial visits must be
schedul ed to bridge the gap between classroomteaching and industri al

requi renents. ¢ Social activities |ike blood donation canps, plantation drives,
envi ronment awareness events etc. to be organized. ¢ Mre pre-placenent drives to
be conducted for the final year students to help themoptimally utilize the
benefits of placenment opportunities. ¢« In order to inplenment the curriculumin a
nore effective manner, it is planned to follow new formats for | esson plan and
eval uation. ¢ Keeping in mnd the environnent,the use of paper for reporting and
record keeping is mnimzed through recycl e-reuse-reduce solution for various

pr ocesses.



https://www.itsengg.edu.in/naac/2016/bestpractices
https://www.itsengg.edu.in/naac/2016/poi
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Yearly Status Report - 2015-2016

Part A
Data of the Institution
1. Name of the Institution . T.S ENG NEERI NG COLLECGE
Name of the head of the Institution Dr. Vineet Kansal
Designation Di rector
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01202331000
Mobile no. 9711994485

Registered Email

dir.engg@ts.edu.in

Alternate Email

dean. acada. engg@ts. edu.in

Address Pl ot No. 46, Know edge Park - I11
City/Town Greater Noida

State/UT Uttar pradesh

Pincode 201308

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. P. K. Shukl a

Phone no/Alternate Phone no.

01202331010

Mobile no.

6396750156

Registered Email

diroff.engg@ts.edu.in

Alternate Email

dean. acada. engg@ts. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. itsengg. edu. i n/naac-
agar #2015-16

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww\. itsengg. edu.in/naac-
acadeni c- cal endar #2015- 16

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 B 2. 65 2015 14- Sep- 2015 13- Sep- 2020

6. Date of Establishment of IQAC

03-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Synposi um on Quality
Enhancenent in
Engi neeri ng Educati on

14- Cct - 2015 12

View File



https://www.itsengg.edu.in/naac-aqar#2015-16
https://www.itsengg.edu.in/naac-aqar#2015-16
https://www.itsengg.edu.in/naac-academic-calendar#2015-16
https://www.itsengg.edu.in/naac-academic-calendar#2015-16
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3032_Quality_Initiatives.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
EDC DST — NI MAT EDI |, AHVDABAD 2016 40000
365
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest naotification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Devel opnment of roadmap, action plan and nonitoring nechanismfor all the
pr ogr ammes

? Monitoring of the teaching, |earning and eval uation.

? Conduct of technical conferences/sem nars/workshops/ guest | ectures.

? Pronotion of inter institute conpetitive events to w den | earning
opportunities.

? Discussion of previously proposed activities and their outcones.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3032_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3032_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3032_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3032_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Carrying out nore of Seninars,

Wor kshops, | ndustrial and Educati onal
Visits as a part of the academ c
curriculum

Sem nar, Workshops, Industrial and
Educational Visits conducted by various
departnents

Career Qui dance and Placement Cell to
be strengthened

More than 80 % students pl aced

Encouragi ng students to excel in
various sports events

Represented National Level as well as

State Level

Pl ans chal ked out for PreChristmas
Cel ebration program

PreChristmas cel ebrati on program held
on 15.12.2015

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Board 15-Jul - 2015
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 04- Cct - 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute wise informati on exchange
anong the faculty, students and
academ ¢ adm nistration is acconplished
t hrough intranet comruni cation
consisting of internal group mail id of
the faculty, staff and various batches
of students of each program Further
some portion of the acadenic

adm ni stration such as student’s
attendance, |esson plan, class tine
table, faculty individual tinme table,
assi gnnents, internal assessnents,
Academ ¢ Daily Report(ADR) and Acadenic
Weekly Report (AWR) are archived
through FTP (File Transfer Protocol) on
internet. ESCOP ERP system powered by
Sonet M crosystens Pvt. Limted is



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3032_Quality.xlsx

implemented in the institute to nonitor
daily academ c activities for students
and faculty nmenbers. This ERP is SM5
and ermai |l integrated and havi ng vari ous
advant ages gi ven below. ¢ An integrated
system that operates in (next to) real
time, without relying on periodic
updates. ¢ A common dat abase t hat
supports all applications. « A

consi stent [ ook and feel throughout
each nodul e. « Absolute control on
Institute processes through 100
autormation. ¢ Eenabled to facilitate

I nformati on access for Students,
Teachers, Managenent. e« 24X7
availability, anytime — Anywhere. -

I mproved Conmuni cation anbng, Students,
Teachers, Staff, and Admn. ¢ EMS

Fol | owi ng HR nodul es are nmanaged

t hrough EMS software: a. Tinme
Attendance b. Leave Requests Leave
Managenent

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. Acadenic progranms offered by the institute are B. Tech., M Tech. & MBA.
Uni versity exani nations are conducted at the end of each senmester. 2 Interna
Exam nati on are conducted in an academ c year. 3 internal assessnent
exam nations are conducted on university pattern for all exans. The requirenent
of subject wi se teaching hours & course content is fulfilled as per UPTU
guidelines. 4. The tine table & teaching schedul es are prepared accordi ngly.
The syl labus is divided such that 40% syl |l abus is conpleted before 1st interna
assessnent, next 30% before 2nd internal assessnent and | ast 30% before 3rd
internal assessment (pre university test) . 5. Records maintai ned by subject
faculty: topics covered date w se, student attendance and internal assessnent
mar ks. Students maintain practical files. Monthly faculty nmeetings are
conducted by director to track syllabus coverage, attendance and performance in
i nternal exam nations. 6. Academic activities namely Quest |ecture, Industria
visit and the internship progranme in industry as well in Centre for
Excell ence. M Tech. students submit their thesis to the university before
conpl etion of the course.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Scope of B. Tech Prograns
by Prof. Neeraj Khare ,
Prof essor, | ndian
Institute of Technol ogy
Del hi

03/ 08/ 2015

468

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech CSE 95

BTech EEE 55

BTech ECE 50

BTech VE 88

MBA Fi nance, HR, Marketing 29
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The coll ege has a systematic process of collecting feedback from students. The
feedback is collected online and generated through ERP. Every student is
required to log into their account and answer 10 questions related to the
performance of the teachers. Once the feedback is collected, it is analyzed by
the concerned departnments. Al the insights are collected and then suitable



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3032_Value_added_courses_1578033140.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3032_Projects_undertaken_1585738858.xlsx

action is taken by the heads of departnents and all the concerned people. There
is an internal body in the college “Internal Quality Assurance Cell”, which
works closely with the feedback generated and then conme up with the unique

nmet hod of inplenmenting the insights for the overall devel opnent of the
institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 120 165 81
Engi neeri ng
BTech El ectrical and 60 41 21

El ectronics
Engi neeri ng

BTech El ectroni cs and 120 107 69
Communi cati on
Engi neeri ng

BTech Mechani cal 240 198 145
Engi neeri ng
BTech Comput er 180 229 188

Sci ence and
Engi neeri ng

VBA Mast er of 60 61 44
Busi ness
Admi ni stration

M ech El ectroni cs and 18 11 6
Comuni cati on
Engi neeri ng

M ech Comput er 18 7 4
Sci ence and
Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 1883 54 171 9 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3032_Demand_ratio_1583223198.xlsx

Resources)

180 180 850 41

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has an internal mentoring system wherein the faculty acts as a link between the students and the
institution. Each class has two mentors and the students are divided amongst them. The college offers a
highlyefficient mentoring system through which a group of 2530 students are assigned to a faculty member at the
commencement of the program. Mentors meet their students and guide them with their studies and
extracurricular activities and provide advice related to career guidance and personal problems. They also
coordinate with the parents regarding the progress of the students. Mentors communicate with fellow faculty and
promote mentees at the time of difficulty to help them develop further in their areas of interest. They also give a
detailed report of the mentoring system to the Head of the Institute from time to time. There is an open hour
given in the timetable wherein mentees can meet their mentors and seek their advice.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1883 180 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

180

180

0

0

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BTech 00 1st Year 22/ 04/ 2016 09/ 08/ 2016

BTech 00 2nd Year 22/ 04/ 2016 27/ 07/ 2016

BTech 00 3rd Year 22/ 04/ 2016 20/ 07/ 2016

BTech 00 4t h Year 22/ 04/ 2016 14/ 07/ 2016

BTech 10 1st Year 22/ 04/ 2016 09/ 08/ 2016

BTech 10 2nd Year 22/ 04/ 2016 27/ 07/ 2016

BTech 10 3rd Year 22/ 04/ 2016 20/ 07/ 2016

BTech 10 4t h Year 22/ 04/ 2016 14/ 07/ 2016



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3032_ict_tools_1585739287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3032_e_resource_1582085968.xlsx

BTech 31 1st Year 22/ 04/ 2016 09/ 08/ 2016
BTech 31 2nd Year 22/ 04/ 2016 27/ 07/ 2016
BTech 31 3rd Year 22/ 04/ 2016 20/ 07/ 2016
BTech 31 4t h Year 22/ 04/ 2016 14/ 07/ 2016
BTech 21 1st Year 22/ 04/ 2016 09/ 08/ 2016
BTech 21 2nd Year 22/ 04/ 2016 27/ 07/ 2016
BTech 21 3rd Year 22/ 04/ 2016 20/ 07/ 2016
BTech 21 4t h Year 22/ 04/ 2016 14/ 07/ 2016
BTech 40 1st Year 22/ 04/ 2016 09/ 08/ 2016
BTech 40 2nd Year 22/ 04/ 2016 27/ 07/ 2016
BTech 40 3rd Year 22/ 04/ 2016 20/ 07/ 2016
BTech 40 4t h Year 22/ 04/ 2016 14/ 07/ 2016
VBA 70 1st Year 22/ 04/ 2016 09/ 08/ 2016
VBA 70 2nd Year 22/ 04/ 2016 27/ 07/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation System Assessnment of performance is an integra
part of teaching and | earning process. As a part of sound educational strategy,
the institution is planning to adopt Centralized Continuous |Internal Eval uation
(CIE) Systemto assess all Orientation on Evaluation Process: Students are nade
aware of the evaluation process. |IM: Aspects of a student’s devel opnent on a
conti nuous basis throughout the year. The orientation progranmes at the
begi nning of the new session begins through the following initiatives:
Orientation on changes and anmendnents in the eval uation process through
Tutorial « Academ c Cal endar with Exam dates ¢ Teaching Plan contains
eval uati on procedures esystemof the college Display in the Coll ege and
Departnment Notice Board <Meetings Result Analysis Review Meeting: Result
Anal ysis is done by the class tutors after every Test. Pass percentage of each
course is calculated by dividing the total nunber of students appeared and
passed in each course. The perfornmance of the students is nonitored by the
Director and the necessary feedback is given to the concerned faculty nenbers.
The Director conducts Review Meetings departnment wise to give necessary
f eedback for the Progress Reports el nprovenent of students’ perfornance.
Parents Meetings: The institution is keen on nonitoring the performance of the
students and reports to the Parents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi ¢ cal endars are systens by which you define the | andmark dates that
drive nmuch of the daytoday business at the academ c institution, the acadenic
cal endar of the institution is prepared based on the Academ c cal endar of the

Uni versity released for the conplete year for both Odd and Even senester
activities and prepare schedul e accordingly The sane is prepared and handed

over to the students before the beginning of the Academ c session after a

brai nstorning exercise with the nanagenent and the acadenia to schedul e al

activities for the students both in canpus and off canpus. The aim of preparing
the academ c calendar is to work out the nunmber of teaching days as per the
requi rement and Guidelines in any institution, schedule the various
exam nations both internal and external, various planned activities to include
various sem nars, both national and international, Guest Lectures, Industria



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3032_Evaluation_1585739469.xlsx

visits, sports fixtures The I TS Engi neering College works in a very structured

and organi zed manner to ensure that all activities are scheduled strictly as
per the academ c cal endar and the nunber of teaching days are adequate for
compl etion of the prescribed syllabus after taking out the nunber of days

observed as holidays Schedul es are prepared one senester in advance for the
Invitation of the Quest speakers, planning of Industrial visits with proper
fine tuning with the Conpanies. Al the inportant days are celebrated with
ent husi asm and the sane is planned in the academ c cal endar for organizing
various functions. This structured usage of the acadeni c cal endar nakes al

aware ie both students, faculty and the rmanagenent of all activities taking
pl ace and planning well ahead to ensure adequate tine availability for a

wel | pl anned senester/ year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. itsengg. edu. i n/ naac- po-pso-co#2015-16

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
31 BTech El ectronics 90 61 67.78
and Conmuni c
ation
Engi neeri ng
40 BTech Mechani cal 88 65 73. 86
Engi neeri ng
10 BTech Conmput er 95 74 77.89
Sci ence and
Engi neeri ng
70 VBA MBA 19 14 74
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww.itsengg. edu.in/naac-student-satisfactory-survey#2015-16

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 365 VSVE 22 7
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://www.itsengg.edu.in/naac-po-pso-co#2015-16
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Title of workshop/seminar

Name of the Dept.

Date

Ent r epr eneur shi p
Awar eness Program

Ent r epr eneur shi p
Devel opnent Cel |

10/ 05/ 2015

Ent r epreneur shi p
Awar eness Program

Ent r epr eneur shi p
Devel opnent Cel |

03/ 03/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Busi ness Busi ness Inc MSME VEME PQOC 15/ 06/ 2015
I ncubation | ubati onVSME
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
| nt er nat i onal ASH 6 0
Nat i onal ASH 3 0
I nt er nati onal Conput er Sci ence 10 0
Engi neeri ng
| nt er nati onal El ectronics 3 1.5
Communi cati on
Nat i onal El ectri cal 2 0
El ectri cal
Engi neeri ng
| nt er nat i onal Mechani cal 3 1.42
Engi neeri ng
| nt er nati onal MBA 3 2.43
Nat i onal El ectroni cs and 2 0
Communi cati on
Engi neeri ng

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year
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Department

Number of Publication

APPLI ED SCI ENCE

4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Product De Pandey Jour nal of 2015 1 | TS Engi ne 0
vel opnent Vij ay, Pr oducti on ering
usi ng Sai ni Resear ch Col | ege,
nmodul ar Puneet , and G eat er
Desi gn CGhose Managenent Noi da and
Structure Joyj eet NI T
and Ham r pur,
Quality HP
Function D
evel opnent
Mel ocanna | Dr. Ruchi Sci ence 2016 2 Yes 4
Bacci fera [Shrivastav and
(banboo) a Technol ogy
| eaves as Jour nal
corrosion
i nhi bitors
for iron
in acidic
medi a
The sustai | Dr. Anoop Nat i onal 2015 0 Yes 0
nabl e Envi Nar ai n Sem nar on
ronment al Si ngh Anci ent
managenent I ndi an
: Sci ence
Preachi ng and
in the Technol ogy
at harva
veda and
its
scientific
verificati
on
Reper cussi Akant Pol yer 2016 1 Yes 3
on of manu Kumar Conposites
facturing |Singh, Sid
techni ques | dhart ha,
on Sanj ay
nmechani cal Yadav,
and wear p | Prashant
eculiarity Kumar
of zno par Si ngh
ticul at e?f
illed
pol yest er
conposites
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Per spectiv Mb. Journal of 2015 0 Yes 2
es of Pri yanka comput er
d oud Chaw a Technol ogy
Conmputi ng and Applic
Managenent ation, STM
: An Journal s
Overvi ew
G een Ms. Internatio 2015 3 Yes 0
Comput i ng Pri yanka nal
an Chaw a Jour nal of
approach Conputer o
towards a rgani zatio
heal t hi er n Trends
envi ronmen
t
Survey On Mahi ma | TSEC Inte 2016 0 Yes 0
Crypt ograp Si ngh , rnati onal
hy Based Ankur Journal of
Digital W Saxena Engi neerin
t er mar ki ng g Sci ences
For
I ncreased
Security
Envi ronnen Ms. Cyber 2016 0 Yes 0
tal sustai Priyanka |Tinmes Inte
nability Chaw a rnati onal
green Journal O
policies Technol ogy
of ICT And
private Managenent
i ndustry
Reper cussi Akant Pol yer 2016 1 | TS Engi ne 3
on of nanu Kunmar Conposites ering
facturing |Singh, Sid Col | ege,
techni ques | dhart ha, G eat er
on Sanj ay Noi da and
mechani cal Yadav, NIT
and wear p | Prashant Ham r pur,
eculiarity Kumar HP
of zno par Si ngh
ticul at e?f
illed
pol yest er
conposites
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Reper cussi Akant Pol ymer 2016 3 3 Yes
on of nmanu Kunmar Conposi tes
facturing |Singh, Sid
techni ques | dhart ha,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3032_Bibliometrics_1578048913.xlsx

on Sanj ay
mechani cal Yadav,
and wear p | Prashant
eculiarity Kumar
of zno par Si ngh
ticul at e?f
illed
pol yester
conposites
Per spectiv MVs. Journal of 2015 Yes
es of Priyanka conput er
C oud Chawl a Technol ogy
Comput i ng and Applic
Managemnent ation, STM
: An Jour nal s
Overvi ew
Green MVs. Internatio 2015 Yes
Conputi ng Priyanka nal
An Chawl a Jour nal of
Appr oach Conputer o
Towards A rgani zatio
Heal t hi er n Trends
Envi r onnen
t
Survey On Mahi ma | TSEC Inte 2016 Yes
Cryptograp |[Singh , An | rnationa
hy Based kur Saxena |Journal of
Digital W Engi neerin
t er mar ki ng g Sci ences
For
I ncreased
Security
Envi r onnen Ms. Cyber 2016 Yes
tal sustai Priyanka |Tinmes Inte
nability Chawl a rnationa
green Jour nal of
policies Technol ogy
of ICT and
private Managenent
i ndustry
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 17 14 34 32
rs/ Wor kshops
Present ed 17 7 11 25
paper s
Resour ce 8 0 2 12
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/Index/3032_Index_1578049807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3032_Faculty_participation_1585828163.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Heal t h and | TS Dent al Dent al Awar ness 5 135
Awar ness Col | ege G eater
Noi da
Swachh Bhar at Vedr ar na Swachh Bhar at 3 760
Abhi yan Fundat i on Abhi yan
Heal th and I nt er nal Ai ds Awar nes 2 620
Awar ness Conmpl ai n
Conmittee
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

See

annexture ann

See
annexture

See
exture

01/ 06/ 2016

30/ 07/ 2016

See
annexture

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3032_Students_in_extension_1583496485.xlsx
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students/teachers
participated under MoUs

Lei cester

Col | abor ati on

Hunan University 15/ 05/ 2015 Academ c 0
Col | abor ati on
Uni versity of 09/ 04/ 2015 Academ c 0

File

Vi ew

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
123 107
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Semnar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndow Ful |y 6 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 51393 8331872 2078 778395 53471 9110267
Ref er ence 3104 669132 31 7750 3135 676882
Books
e- Books 100 0 52 0 152 0
Jour nal s 94 249049 0 0 94 249049



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3032_MoU_1584102456.xlsx
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e-Journal s 198 304810 0 0 198 304810
CD & Vi deo 2380 0 80 0 2460 0
Li brary 1 81900 0 0 1 81900
Aut omat i on
O her s(spe 26 41267 0 0 26 41267
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1092 720 1 16 120 40 186 50 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 1092 720 1 16 120 40 186 50 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

0

0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

6.5

4. 33

80

71.6

6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

CMS CORRECTI VE MAI NTENANCE SYSYTEM
Managenent Software (CMB).
access the software. -

e The institution is having Conpl ai nt

a conpl

The Conpl ai nt

ai nt

The entire stake hol der are provided loginidto
In case of any breakdown,

user on the Conpl aint Managenent Software. e
assigned to resol ver dependi ng upon the nature of conplaint. e

is raised by the
is automatically
Turnaround tine



https://assessmentonline.naac.gov.in/public/Postacc/Library/3032_Library_1578053488.xlsx

to resolve any conplaint is 02 days.

However every Conpl ai nt
resol ved as soon as possible. -

is attended

If Conplaint is not resolved within TAT period
then it is auto escalated to the higher authorities by follow ng escal ation
matri x: Escal ation Matrix Level Particular Level | Resolver Level |1 Admn

officer Level IIl DirectorAdnmn e

The institution has In house teamto manage
e The Conplaint is categorized as per follow ng
IT 2. CIVIL a. Electrical b. Plunmber c. Carpentry d. Building

Mai nt enance 3. LABORATORY EU PMENTS

repai r nmai ntenance worKk.
categories. 1.

https://www.itsengg.edu.in/naac-procedures-policies#2015-16

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Schol arship offered 32 2286000

frominstitution by the Institution

based on PCM
Fi nanci al Support
from G her Sources
a) Nati onal PMSSS Schol arshi p 12 1914000
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yog Prashi kshan 17/ 09/ 2015 76 Vedaar na Foundati on
Shivir
Bl ood Donation Canp 09/ 10/ 2015 300 Rotary C ub,
Ghazi abad
View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 Personal ity 0 95 50
Devel opnent
2016 GATE d ass 88 0 2
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
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5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
. T.S Engg. 3240 144 . T.S Engg. 1201 82
Col | ege Col | ege
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 1 . T.S Engg Mechani cal NI T Trichy M Tech
Col l ege G. Engg
Noi da
2016 1 . T.S Engg Mechani cal I'1'l'T Ranchi M Tech
Col l ege G Engg
Noi da
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Udghosh I nter House 171
View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 AKTU Zonal Nat i onal 1 0 1322213012 |Riya Kalia
CGol d Medal
2016 AKTU State | National 1 0 1322213012 |Riya Kalia
Bronze
Medal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)
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Activity of Student Council representation of students on academnic
adm ni strative bodies/conmttees of the institution College creates a platform
for the active participation of the students in the various acadenic
adm ni strative bodies including other activities. This enpowers the students in
gaining | eadership qualities, rules, regulations and execution skills.
REPRESENTATI ON OF STUDENTS I N VARI QUS COW TTEES 1. |1 QAC « Two student nenbers
are nonmi nated every year as part of Internal Quality Assurance Committee e
These student nenbers are representatives for all the students of institution
e These students attend the quarterly | QAC neetings and are free to put forward
their views for any required actions needed for students’ welfare. 2. Student
Counci|l A student Council Student extra curricular societies of the Institute
have been forned for holistic devel opnent of the students of the college. 3.
Alumi Committee Two students are nenbers of the alumi conmittee and are
i ncharge for maintaining the alumi records and contacting the alumis at the
time of organizing alummi neet. STUDENT COUNCI L ¢ Student council has been
formed to enhance | eadership skills and for overall devel opnent of the
students. ¢ Student council is headed by a Student President and has vari ous
extra curricular societies under it like: a) Dramatics society b) Arts society
c) Dance and Music society d) Sports Society e) Debate society Student Counci
(SSC) representatives actively participate in various activities. They help in
coordinating all the events related to acadenics and other co curricul ar
Extracurricular activities, as per the directives of teaching faculty. They
al so notivate other students to take part in the activities conducted by the
Institute. They work as a nedi um between faculty and students. Contribution of
the Student Council 1. Coordination in comrunicating the information between
students and Teaching faculty 2. Coordination in conducting special events like
Sports day, Orinatation, Teacher’s day etc. 3. Coordination in organizing
Cul tural events 4. Coordination in organizing Sports Ganes for the students.
| TS Engi neering Coll ege, Geater Noida provides necessary support to the
counci| nenbers in organizing coordinating the events. It encourages the
students to develop their |eadership skills through these activities. Al so,
Mont hl'y CRC Board Room neetings are conducted between the nanagenent and
student representatives to gather their val uabl e feedback. These neetings help
to assess student’'s perspective, which is helpful in devel opnment of the
institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

124

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




Year: 201516 Decentralization Institute has a nmechani smfor del egating
authority and provi ding operational autonony to all the various functionaries
to work towards decentralized governance system LEVELS OF PARTI Cl PATI VE
MANAGEMENT 1. Teaching Staff a) Governing Body b) 1 QAC c¢) Student Grievance
Redressal Cell d) Wnen Gievance cell e) Antiragging Conmttee f) Exam nation
committee g) Sports and cultural committee h) Alumi Committee 2. Non Teachi ng
Staff a) 1QAC b) Admission committee c) Antiragging Commttee d) Materi al
managenment comrittee e) Condemmation committee f) Examination committee 3.
Students a) Students Council b) I QAC 4. External Representation: a) | QAC
Qut come: The institute encourages teachers, students, parents, enployers,
alumi, staff, class coordinators and class representatives to share their
i deas and suggestions through proper channels i.e through parentteacher neet,
alumi neet, faculty student neetings, student feedback system and through
ot her various committee neetings. The inputs are reviewed and those which are
inline with our institute’s Vision and M ssion Statenents are considered for
t he deci si on maki ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students Adnmi ssi on of students are nade as per
uni versity nornmns.

Industry Interaction / Collaboration e Field visits, industrial visits at
state, national and internationa
| evels. ¢ Collaboration with industries
and other noted institutions to
organi ze sem nars, workshops and val ue
added courses

Human Resource Managenent e A well established HR team nmanages
Human Resource of the College. It is
responsi ble for the attraction,
sel ection, training, assessnent, and
rewar di ng of enpl oyees, while al so
over seei ng organi zational |eadership
and culture and ensuring conpliance
wi th enpl oynent and | abour |aws. HR
Sof tware has been put into place that
al | ows enpl oyees to update their

personal data, and skill sets, |og
ti mes, and checkin/out. Managers can
access all info about subordinates,

have control on approvals, |eave
managenment, and even track tinme for
jobs. Elimnate errors through
automated data entry. Effortlessly
consol i date attendance data from
mul ti pl e devices, custom ze | eave
types, schedul e jobs, and create
ti mesheets.

Li brary, I CT and Physi cal e The institute has conpletely
Infrastructure / Instrunmentation automated library with subscription to
Nat i onal and International journals,




ej ournal s and nmgazi nes for
intellectual pursuits. ¢ Computerized
with Alice for Wndows Software. -
Di stinctive characteristic of Book Bank
facilities provides requisite books for
all subjects to each student as per the
requirenents in each senester. « There
are five semnar halls well equipped
wi th | atest audi ovi sual technol ogy
stateoftheart auditorium which can
accommodate up to 1500 students an open
Amphi t heatre which hosts Intra and
Inter college events round the year
wel | designed |l ecture theatres equi pped
with |atest audi o visual aids, making
teaching interactive and web based
| earning, live sinulation exercise and
proj ect work make | earning process nore
ef fective and enjoyabl e.

Resear ch and Devel opnent

e 15 Days paid |leave in a year for
Faculty menbers involved in « W have
definite plans to encourage faculty to
do research, wite articles in journals

and magazi nes, subnmit papers in
wor kshop and conferences etc. Towards
this end, we already have vari ous
schemes for faculty financial
i ncentives, awards, provision of study
| eaves etc. These woul d be strengthened
further so that faculty has enough tinme
at its disposal to conduct research and
publ i sh the outcones.

Exam nati on and Eval uati on

e Eval uation of marks is contingent
upon internal marks from continuous
assessnent test and external narks
scored in End Senester Exam nation. e
Cont i nuous Assessnent Tests (Sessiona
Tests) are conducted by the Exam nation
Cell of the College and End Semester
Exam nation by the affiliating
University (AKTU). ¢ Marks in the
conti nuous assessnent/interna
assessnent and End Semester
Exam nati ons are accounted for in the
final results. ¢ Mentor systemis
practised to nonitor the progress of
t he students throughout the program

Teachi ng and Learni ng

e Establishnent of the course plan for
every subject well before the
commrencenent of each semester al ong
with the course handouts which are nmade
avail able to all students on the start
of the acadenmic year. ¢ Teacher’s study
material s [ Soft copyPPT slides/ PDF
presentation] are shared with students
e Organi zing conferences, seninars,
wor kshops and guest |ectures e




Deputation of students and faculty for
conferences, sem nars and wor kshops -
Internal tests are being conducted on a
routi ne basis. ¢ Organizing student
sem nars on recent trends and
devel opnments in respective subjects.

Curricul um Devel opnent

e« Miultiple industrial Centres of
Excel | ences have been established in
the college including « Apple |GS
Applications Devel opnent Center e
Rockwel | Automati on Excell ence Centre -
National Instrunments (N ) Innovation
Centre  EYantra: Enbedded Systens and
Robotics Lab » R Systens ¢ Android
Application Devel opnent «Syscom
I nnovati on Devel opnent Centre e
Software Testing Centre o SMC
Pneumati cs

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The M'S nodul es of the Institute help
in planning acadenic activities which
i ncl udes Tinetabl e, Recording of
Lectures and attendance, Feedback by
students. This MS helps in
di stributing students in batches
t hrough batch managenment, the faculty
subj ect allocation, allotting subject
wi se infrastructure. It allows students
to sel ect Choice Based El ectives. This
M S system has students and Enpl oyee
Gri evance nodul e which hel ps in overal
devel opment of the Institute.

Adm ni stration

Admi nistrative MS nodul es of the
institute hel ps in keeping service
records of all the enpl oyees
mai nt ai ni ng servi ce books, pronotion
records, seniority etc. and their tota
enol unments and the records of their
provi dent fund.

Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
foll owed with proper accounting
practices making record of each
financial transactions using
egover nance mechani sm This has hel ps
keepi ng records of receipt of funds,
proj ects, consultancy incone,
donations, staff salary and all types
of purchases and paynent of various
utility bills and taxes.

Student Admi ssion and Support

Students who desires to take adm ssion

for UG and PG program of the institute

are required to make formal application
online on institute’s MS system by




regi stering thenselves. The data
col l ected through this process is
further used for naking nerit list and
adm ssion list of the eligible
candi dates and for online paynent of
t he necessary fees.

Exami nat i on MS of the institute has well defined
nodul es for collecting the data rel ated
to marks of continues eval uati on,
Sessional Test, PreUniversity Test, Md
semester Test, End senester marks,
col l ecti on of question papers,
appoi nt rent of exam ners.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2015 M. Shail esh Advance DBMS MNNI T, 7830
Ti war i And Sof t war e Al | ahabad
Engi neering in
6t h

I nt ernati onal
Conf erence on
Comput er
Conmuni cati on
t echnol ogy,
held from 25-27

sept. 2015
2016 M. Upendra | EEE M NI POCO | EEE 3000
Kumar Agar wal R-10 (I EEE UP
SECTI ON)
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

2015 V5 Wor d Teaching |[08/07/2015 |08/ 07/2015 40 26
Non
Teachi ng
St af f

2016 Present at i Teaching [09/01/2016 [09/01/2016 38 31

on Skill Non

Teachi ng
St af f



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3032_Faculty_Emp_1583995136.xlsx

2016 New Teaching [13/02/2016 |13/02/2016 30 0
Technol ogy St af f
Awar ness
Program
2016 Laughi ng Teaching ]12/03/2016 [12/03/2016 32 26
Ther epy Non
for Health | Teachi ng
| mpr ovenen St af f
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Machi ne

| ear ni ng and
BAYESI AN
REASONI NG

18

05/ 12/ 2016

07/ 12/ 2016

TGVC for
nobi lity

Resour ce

pronoti ng good

20

07/ 12/ 2016

15/ 12/ 2016

in Mechani cal
Engi neeri ng

Resear ch scope

25

05/ 12/ 2016

07/ 12/ 2016

i os App

Devel opnent

24

05/ 12/ 2016

21/ 12/ 2016

Sof t war e
testing its
scope

26

05/ 12/ 2016

08/ 12/ 2016

Adapt abl e
resource
computi ng
security

24

05/ 12/ 2016

21/ 12/ 2016

el ectrical
Engi neeri ng

| nnovati on and
Advancenent in

12

12/ 12/ 2016

14/ 12/ 2016

PLC and Scada

20

13/ 12/ 2016

15/ 12/ 2016

Production in
drived
Engi neeri ng

Advancenent in

25

19/ 12/ 2016

22/ 12/ 2016

Mechani ca
Engi neeri ng

Recent Trend in

25

18/ 12/ 2016

22/ 12/ 2016

t echnol ogy

Basi ¢ pneumatic

22

13/ 12/ 2016

21/ 12/ 2016



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3032_Development_training_programmes_1582962205.xlsx

(according to Maternity
benefit act, 1961) Wnen
enpl oyees are given the
benefit of paid maternity
| eave . 2. Free of cost
or discounted denta
treat nent Enpl oyees of
the institution are given
the benefit of free/

di scount ed dent al
treatnents for self and
famly. 3. The Coll ege

provi des for salary
advance to neet
unf oreseen and addi ti onal
expenditure in case the
enpl oyee has conpl eted
m ni num one year of
service subject to
approval of HOD,

Princi pal / Di rect or
Col l ege Authorities. 4.

The College is registered
under the Provident Fund

Schene where the

enpl oyees are required to
contribute 12 of their
Basic Salary towards the
said schenme. 5. GRATU TY
(I'n conpliance with
Payment of Gratuity Act,
1972) Enmpl oyees who have
wor ked continuously for
five years or nore are
paid gratuity for every
fifteen days salary in a
year. 6. GROUP MEDI CAL
| NSURANCE COVERAGE
BENEFI TS « In order to
provi de the enpl oyees

(according to Maternity
benefit act, 1961
amended in 2017) Wnen
enpl oyees are given the
benefit of paid maternity
| eave . 2. Free of cost
or discounted dental
treat ment Enpl oyees of
the institution are given
the benefit of free/

di scounted denta
treatnents for self and
famly. 3. CHI LDREN
EDUCATI ON SUPPORT,

Eligibility: A

enpl oyees drawi ng nonthly
gross sal aryupt oRs.

15, 000/ and whose
children are studying in
school (Class 1 to 12),

shall be eligible to
receive this benefit. 4.
GROUP MEDI CAL | NSURANCE
COVERAGE BENEFI TS « In
order to provide the
enpl oyees security and
protection, the Coll ege
provi des an | nsurance
Schene for the Adm n and
Technical staff, who are
not covered under ESI
Schenme. ¢ This policy
wi Il cover unforeseen
expenditure incurred by
the enpl oyee in case of
hospitalization due to
any medi cal energency. 5.
The College is registered
under the ESI Schene and
Enpl oyees drawi ng a

Sour ce and 16 12/ 12/ 2016 13/ 12/ 2016 6
Application of
RF M crowave
Nat i onal 15 04/ 12/ 2016 10/ 12/ 2016 6
I nstrunents
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
180 0 88 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Maternity benefits 1. Maternity benefits 1. Rewards And

Recogni tion: Various
rewards and recognition
conferred on students
like: 2. Badges for
subj ect wi se ‘ Student of
the Termi 3. Gven for
each subject, 2 tinmes in
an academ c year: 4.
After declaration of
result of 1st internal
exam nation 5. After
decl aration of result of
2nd i nternal exani nation
6. Criteria: Interna
Assessnent Marks Obtai ned
in the Subject and
Subj ect Attendance. 7.
SECURI NG TOP 3 POSI TI ONS
IN COLLEGE « 1st
Position: 10, 000
certificate « 2nd
Position: 7,500
certificate « 3rd
Position: 5,000
certificate 8. SECURI NG
TOP 3 POSITIONS IN
UNI VERSI TY ¢ Followi ng in
addition to rewards
nment i oned above: ¢ 1st
Position: 10, 000
certificate « 2nd
Position: 7,500
certificate « 3rd
Position: 5,000
certificate 9. Students
securing 4th to 10th Rank
in college are given
subj ect textbooks. 10.
RESEARCH REWARDS
St udent s publi shing



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3032_Training_Programmes_1583391094.xlsx

security and protection,

the Coll ege provides an

I nsurance Schene for the
Admi n and Techni ca

staff, who are not
covered under ESI Schene.
e This policy will cover

unf oreseen expenditure
i ncurred by the enpl oyee
in case of
hospitalization due to
any nedi cal energency.

nonthly Gross Sal ary up
to Rs. 15,000/ are
covered under the sane.
The schenme has the
foll owi ng benefits for
its nenbers: ¢ Medical
Benefit ¢ Sickness
Benefit « Maternity
Benefit « Disability
Benefit 6. The Coll ege
provi des for salary
advance to neet
unf oreseen and additiona
expenditure in case the
enpl oyee has conpl et ed
m ni num one year of
service subject to
approval of HOD,
Princi pal / Director
Col l ege Authorities. 7.
The College is registered
under the Provident Fund
Schene where the
enpl oyees are required to
contribute 12 of their
Basi ¢ Sal ary towards the
said scheme. 8. GRATU TY
(I'n conpliance with
Payment of Gratuity Act,
1972) 9. Enpl oyees who
have wor ked conti nuously
for five years or nore
are paid gratuity for
every fifteen days salary
in a year. 10
Devel opnent prograns to
support staff.

research work in reputed
journal s are given cash
prize and a certificate.
11. ATTENDANCE REWARDS:
Students with 100
attendance are given
prize in cash/kind and a
certificate. The rewards
are given quarterly. 12
BEST OUTGO NG STUDENT
AWARD ¢ For Academics -
For Al Rounder < For
Extracurricular (Sports
Cul tural)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

t hrough the syst em of
who on regul ar
i ncludes audit of al

accounti ng vouchers,
ensure the foll ow ng:
anount ,

appl i cabl e,
i nt ernal

i nternal
basi s conducts the interna

reconciliation and checking of payrol
the interna

at the time of
supported by approved requirenent,
case of purchases or avail nment of services,
purchase /work order as approved by the appropriate authority,
by the appropriate authority,
recordi ng the transaction,
requirement w.r.t TDS on paynent to contractors/Professionals,
Reconciliation of fees is done on half yearly basis and verified by
auditor to ensure the foll ow ng:
due to the accounts of the students,

The Institution nonitors the effective and efficient

audi t .
audi t .

use of financial
It has appointed a Chartered Accountant,
The scope of
the transaction of the Institute,
of the Institute.
audi tor adopt suitable auditing standard to
expenditure is within the pernmissible limt of budgeted
recordi ng of purchase of material,
gate pass and proper
transaction is supported by the

approved fee or
f ees has been due to the accounts of al

resour ces

internal audit
verification of fee
Wil e verifying the

transaction is
material inward note In

bill is approved

appropriate accounting head is selected for
transacti on as recorded conplies with al

t he | egal
PF ESI etc., if

hostel fee has been




the students studying in the Institute, hostel fee has been due to the account
of all the students who are staying in the hostel, In case fee (either academ c
or hostel) has been reversed due to adm ssion withdrawal or left the hostel,
t he same has been duly approved by the director, In case student has left the
hostel then, hostel fees for the period, during which student did not stay in
hostel has been reversed, Verification of payroll is done by internal auditor
to ensure the following: Salary, as paid to all the enployees, is in accordance
with their approved salary structure and workings days as approved by HR
salary structure of new joinee is as per the salary structure as approved by
the director, In case, there is revision in salary, then revised salary
structure is as per the structure as approved by the director, In case, there
is revision in salary, then arrear as paid with the salary is cal cul ated
correctly, proper TDS is being deducted on nonthly basis in accordance with
I ncome Tax Act, 1961 proper PF ESI are being deducted in accordance with the
applicable aws. External audit is also conducted by auditors Ms. D.C. Garg
Co., Chazi abad and they conduct the audit twi ce a year. Auditors conduct the
of ficial scrutiny of accounts by going through routine college fee collections,
bank payments and receipts, cash paynents and recei pts, undertake verification
of bills and paynment vouchers. Auditors further verify the TDS return, PF ESI
return to ensure tinmely deposit of TDS, PF ESI and tinely subm ssion of TDS, PF
ESI Returns. Thereafter Auditors submt their report on the basis of their
finding during the course of the audit. All the recommendation, as suggested by
the Auditors in their report, is taken care

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes UPTU, Noi da Yes Managenent ,
Di rector
Adm ni strative Yes UPTU, Noi da Yes Managemnent ,
Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Part of B.Tech and MBA orientation prograns 2) A session on ‘Career
counsel i ng for engineeri ng managenent students’ organi zed on 20 Novenber 2015.
3) Placenent of students in various industries after passing out from
institution supported by parents from Parent Teacher Associ ati on.

6.5.3 — Development programmes for support staff (at least three)

1) One day training programon Ms Wrd. 2) Two days Training ptogramon Excel.
3) Soft Skills Devel opnent

6.5.4 — Post Accreditation initiative(s) (mention at least three)




1) Awareness about new technol ogi es.
teaching. 3) Students to get

2) Students to |learn apart from nornal

hands on experi ence.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2015

| QAC neeting

29/ 08/ 2015

24/ 08/ 2015

29/ 08/ 2015

12

2015

| QAC neeting

24/ 10/ 2015

19/ 10/ 2015

24/ 10/ 2015

12

2016

| QAC neeti ng

23/ 01/ 2016

18/ 01/ 2016

23/ 01/ 2016

12

2016

| QAC neeting

26/ 03/ 2016

21/ 03/ 2016

26/ 03/ 2016

12

2015

Acadeni ¢
Audit has
been done in
their
prescri bed
f or mat

25/ 07/ 2015

20/ 07/ 2015

24/ 07/ 2015

102

2015

Acadeni ¢
Audi t has
been done in
their
prescri bed
f or mat

06/ 11/ 2015

02/ 11/ 2015

05/ 11/ 2015

135

2016

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

09/ 01/ 2016

04/ 01/ 2016

07/ 01/ 2016

80

2016

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

28/ 04/ 2016

22/ 04/ 2016

26/ 04/ 2016

108

2015

SYMPOSI UM of
Quality
Enhancenent
in
Engi neeri ng
Educati on

14/ 10/ 2015

14/ 10/ 2015

14/ 10/ 2015

12

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3032_Quality_Initiatives_B_1578376491.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on Gender 22/ 07/ 2015 22/ 07/ 2015 411 321
Education in
I ndi a
Seni nar on 12/ 08/ 2015 13/ 08/ 2015 22 438

Pol i cy,

Pr ograme and
| nstitutional
Efforts to
Mai nstream
Cender |ssues
i n Education

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the College net by the renewabl e energy
sources is 15 by installing PV nodules on the rooftops of the Institute
buil ding. The Institute nmakes every effort to integrate cross cutting issues as
Gender, dinmate Change, Environnmental Education, Human Rights, ICT etc., into
the curriculum Every year a plantation drive is done in the canpus. Dustbins
are installed at various positions and cleanliness is maintai ned. Conscious
efforts are made to switch off lights and fans when not in use, to save enerqgy.
The Institute has installed solar panels for supplenmenting the need of power
supply to the hostel. Ceanliness drive is organized to create awareness and
notivation anong students to keep the environment clean.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 3
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exani nation No 0
Speci al skill devel opment No 0
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2016 2 2 20/ 01/ 201 1 Heal t h Otho 15
6 Care Dent al
Canps
2016 1 1 25/ 06/ 201 1 Envi ronne |Tree Pl an 7
6 nt Safety| tation
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

Or di nances,
and Rul es

Regul ati ons

03/ 09/ 2015 Conduct and behavi or
expected from students is
clearly mentioned in
student handbook which is
given at the tine of
orientation. Code of
conduct behavi or expected
fromstudents is
comuni cated to parents
on day of orientation
t hrough presentati on
taken by princi pal
Antiragging affidavits
are signed by students as
wel | as parents.
Sensitization | ecture on
antiraggi ng taken for new
students and antiraggi ng
squad activated and their
vi sits document ed.

HR Manual

06/ 12/ 2016 Pr of essi onal ethics and
expect ed code of conduct
behavi or is comruni cat ed

at the tinme of joining.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wnen’ s day 08/ 03/ 2016 08/ 03/ 2016 150
cel ebration
No Tobacco 31/ 05/ 2016 31/ 05/ 2016 300
Awar eness Ral |y
Wrking in Teans — 03/ 09/ 2015 03/ 09/ 2015 80
Wor kshop for
NonTeachi ng St aff
Teacher’ s Day 05/ 09/ 2015 05/ 09/ 2015 100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antation Drive

No Pl astic Canmpus

Green | andscaping with trees and plants

Students participate in canpaigns |like “Adopt a tree”



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3032_Inclusion_1585741955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3032_promotion_activities_1583392715.xlsx

Awar eness about Deforestation

Conserve native species of plants and trees

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | Title of the Practice: Keeping faculty abreast wth
contenporary areas of the discipline so as to inpart quality education.
bj ectives of the Practice: The Institute organizes faculty devel opnent
progranms (FDPs), sem nars, workshops etc. for enhanci ng and upgradi ng know edge
of faculty nenbers. Such practices have deep inpact on quality enhancenent and
overal | devel opnent of faculty as well as students. It positively inpacts the
academi c functioning of the Institute and facilitates the role of teacher as
educators and nentors. The Institution conducts FDPs/seni nars/workshops/ guest
lectures with the follow ng objectives: ¢ To upgrade their know edge and skills
e To inprove their effectiveness as teachers and nmentors ¢ To pronote research
work in their field of specialize « To incul cate values and ethics ¢ To bring
i nnovation and creativity in teachinglearning process  To devel op
sensitization towards environnent and other social issues Various prograns to
enhance know edge of faculty are conducted on tinely basis in Msl. These
i ncl udes FDP' s/ semi nars/wor kshops, interactive sessions and notivationa
| ectures fromem nent persons on topics related to research, managenent,

i nt erpersonal conmuni cation, values and ethics etc. These tal ks acquaints the
teachers with best practices across the world, helps in devel oping right
research attitude, building professional ethics and becom ng an effective

teacher. BEST PRACTICE Il Title of the Practice: Pedagogy addressing outcone

based educati on and heterogeneity of intellectual evolution (NOONE IS LEFT

BEHI ND) nhj ectives of the Practice: The objectives/intended outcones of this

best practice are: o To facilitate effective teaching | earning process in al
the courses «To acconplish holistic growmh of students and enhance their
| ear ni ng experiences and outcones To ensure effective teaching | earning,
students are actively involved in the teaching |earning process through

studentcentred i nnovati ve pedagogi es such as inquiry approach, constructive
strategi es, project |earning, brainstorning sessions, |ICT based |earning and
presentations. Monthly attendance of the students is intimated to the students
and their parents. On the basis of |ow attendance, students are detained from
appearing in exam nation (at the end of the senester). Each departnent subnits
an annual report on the activities conprising acadenic activities, research and
extension activities. Innovations in teaching/learning, publications, staff and
student achi evenents, extra and co curricular activities are also highlighted

in the report. Annual reports of various departnments are consolidated at the

Director’s office, which further goes to the Governing Body. To ensure quality

sust enance and enhancenent, the Institute periodically conducts the performance
audit of the departnments(by Internal Quality Assurance Cell) which includes
revi ew of teaching — | earning nethodol ogies, result analysis, research output,
faculty devel opnent prograns attended/ conducted and extension activities,
cocurricular and extracurricular activities conducted during the year

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwu. i tsengg. edu. i n/ naac-best-practi ces#2015-16

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e The institute geared up for providing enriching | earning experience to its
students. The academi c requirenments |ike attendance policy, adherence to



https://www.itsengg.edu.in/naac-best-practices#2015-16

teachi ng schedul es, and syl | abus conpletion as per tinmeline and student
performance in exam nations were effectively planned, inplenented and audit ed.
e Vision of the Institution is, to aspire for the welfare of society through
excel l ence in science and technology. Institution consistently inspires
students and provides platformfor technical skill devel opnent,
mul tidisciplinary project devel opnent, Entrepreneurship devel opment, Ethica
and Human val ue devel opment. Wth the trust of academi c and technica
excel l ence, Institution notivates and support students to participate in
various conpetitions. ¢ Students |earn ethics, team building, technical skills,
presentation skills, project managenent and financial managenent they al so
experience their physical strength, healthy conpetitional environment and
gl obal standards by participating in globally recognized conpetitions.
Institution not only encourages students to participate but al so provides
financial support. ¢ Spiritual and Mdral Training ? Daily bhajans in tenple in
col l ege canpus ? Cel ebration of religious festivals |ike Navaratri and Mata Kki
Chowki ? Motivational talk by |earned speakers from Chi nmaya M ssion, Noida
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8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ c Cal endar
woul d be prepared. This year, we plan to nake the Acadenic Cal endar nore
“actionoriented , especially as per the needs of various Departnments. More
extension |l ectures, industrial interaction and industrial visits will be
schedul ed, so as to bridge the gap between classroomteaching and industria
requirenents. Also, keeping in mnd the high |evel of stress anpbng youth, new
activities would be planned for the nental wellbeing of the youth. Mre
activities of Social Qutreach would be organised |ike donation canps, bl ood
donations, plantation drives, environment awareness events etc. Apart from
increasing the activities in these regular areas, we at MSI plan to do the
following additional things in the next acadenic session 1. PrePl acenent
Activities: W are planning to conduct a |arge nunber of preplacenment activities
for the final year students of various courses, so as to help themoptimally
utilise the benefits of placenent opportunities. This is being initiated on basis
of feedback received fromvarious stakeholders. 2. Alumi Registration: In this
academ c session, we also plan to expedite the process of registration for the
alumi. Currently nore than one thousand alumi are regularly in touch with the
institution, contributing towards nmaking the institute a centre for excell ence.
Through regi stration, we would be able to unleash the huge potential of the
al umi pl acenments at respectable positions in different organisations globally.
3. Course Managenent: To inplenment the curriculumin a nore effective manner, it
is planned to follow new fornmats for | esson plan and eval uati on. These have
al ready been circulated to faculty menbers. Al so progression of each student will
be tracked to cater to individual differences. 4. Recycl eReuseReduce: Keeping in
m nd the environnment being harned unnecessarily because of use of paper for
reporting and record keeping, we at M|l would like to initiate the triple R
solution for various processes. The aimis to nove towards paperless office, for
whi ch we woul d identify various processes which can be nade conpletely paperl ess
in the first stage. Adding nore processes to have a seanl ess systemw th m ni num
use of paper and hence contribute towards protecting tress and saving the earth.
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